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EXECUTIVE  SUMMARY 


TENTH  ANNUAL  REPORT  ON  EFFORTS  TO 

ENHANCE  THE  PARTICIPATION  AND  SUCCESS 

OF  MINORITIES,  WOMEN  AND  DISABLED  STUDENTS 

IN  ACADEMIC  PROGRAMS,  AND  THE  RECRUITMENT 

AND  RETENTION  OF  MINORITY,  WOMEN,  AND 

DISABLED  FACULTY  AND  STAFF 


This  is  the  tenth  year  that  Southern  Illinois  University  and  other  public  colleges 
and  universities  in  the  state  will  report  on  minority,  female,  and  disabled  students  and  staff 
in  Illinois  higher  education.  These  reports  are  submitted  in  accordance  with  Public  Act 
85-283  and  subsequent  legislation  that  direct  the  Illinois  Board  of  Higher  to  report 
annually  to  the  Governor  and  General  Assembly  on  underrepresented  groups.  Under  this 
legislation,  colleges  and  universities  report,  in  accordance  with  guidelines  established  by 
the  Board  of  Higher  Education,  on  efforts  to  implement  plans  and  strategies  to  increase 
the  participation  and  advancement  of  minorities,  women,  and  disabled  students  and  staff. 

During  the  last  decade  through  a  variety  of  formally  established  programs  and 
other  activities,  Southern  Illinois  University,  like  other  Illinois  public  universities,  has 
taken  important  steps  forward  in  enhancing  the  participation  and  success  of  historically 
disadvantaged  minorities  and  women  and  in  providing  access  to  all  who  qualify 
academically.  We  have  expressed  in  our  programs  and  activities  our  continued 
commitment  to  the  full  participation  of  minority,  women,  and  disabled  students,  faculty, 
and  staff  in  the  academic  community.  We  have  striven  to  improve  the  preparation,  and 
thereby  the  opportunity  of  success  in  academic  programs,  for  minorities,  women,  and  the 
disabled;  to  increase  participation  of  these  groups  in  programs  where  they  have  been 
underrepresented;  to  improve  recruitment  and  retention  of  minority,  women,  and  disabled 
students,  faculty,  and  staff;  and  to  create  and  maintain  an  environment  sensitive  to  and 
supportive  of  underrepresented  students,  faculty,  and  staff.  Toward  these  ends,  we  have 
devoted  significant  staff  hours  and  resources,  and  have  reported  with  pride  our  progress 
toward  meeting  these  goals. 

This  year's  report  once  again  describes  initiatives  and  efforts  undertaken  during  the 
year  by  Carbondale,  Edwardsville,  and  the  School  of  Medicine  to  improve  the 
participation  and  success  of  underrepresented  students,  faculty,  and  staff.  Special  focus 
topics  provide  information  on  University  activities  in  support  of  the  following:  Aiding  the 
Transfer  of  Minority  Students;  Retaining  Students  at  Critical  Points  in  Their  College 
Career;  and  Assisting  Students  with  Learning  Disabilities.  Trend  data  are  provided  on 
enrollment,  academic  achievement,  degrees  awarded,  and  employment  of  minorities, 
women,  and  the  disabled  at  SIU. 


Progress  in  Meeting  Goals,  Southern  Illinois  University  at  Carbondale 

SIU  Carbondale  was  once  again  recognized  by  Black  Issues  in  Higher  Education 
and  the  Hispanic  Outlook  in  Higher  Education  for  the  number  of  minority  students 
completing  degrees  in  1992  and  1993.  SIUC  ranked  1st  among  institutions  included  in  the 
ranking  for  the  number  of  baccalaureate  degrees  in  Education  awarded  to  African- 
Americans;  24th  among  traditionally  white  institutions  for  the  number  of  undergraduate 
degrees  awarded  to  African- Americans  over  the  period  1988-89  to  1992-93;  5th  among 
traditionally  white  institutions  for  awarding  baccalaureate  degrees  to  African  Americans  in 
all  categories;  and  ranked  12th,  13th,  and  18th  for  the  number  of  baccalaureate  degrees  in 
Education  to  Asian  American,  Native  American,  and  Hispanic  students  respectively. 

SIU  Carbondale  compares  its  percentage  of  minority  student  enrollment  to  the 
percentage  of  minorities  in  the  state  population.  Minorities  comprise  14.7%  of  the 
population  in  Illinois.  In  1995,  minorities  made  up  15.89%  of  total  student  enrollment  at 
SIUC;  16.7%  of  the  undergraduate  enrollment;  10.12%  of  the  graduate  enrollment;  and 
23.9%  of  professional  student  enrollment.  In  1995,  Blacks  comprised  11.37%  of  total 
enrollment  at  SIUC;  12.21%  of  the  undergraduate  enrollment;  6.47  %  of  the  graduate 
enrollment;  and  14.29%  of  professional  student  enrollment.  Hispanics  comprise  7.9%  of 
the  Illinois  population.  In  1995,  Hispanics  at  SIUC  made  up  2.29  percent  of  total 
enrollment;  2.39%  of  undergraduate  enrollment;  1.53%  of  graduate  enrollment;  and 
3.54%  of  professional  student  enrollment. 

Enrollment  Trends  of  Minority  Students-Carbondale 

Total  student  enrollment  decreased  by  744  students,  from  23,162  in  1994  to 
22,418  in  1995  (3.2%).  Minorities  comprised  15.9%  of  the  population  (3,562). 

•  Minority  student  enrollment  at  Carbondale  increased  by  4  students,  from  3,558  in 
Fall  1994  to  3,562  (0.1%)  in  Fall  1995. 

The    number  of  new  on-campus  minority  freshmen  students  decreased  by  34 
students  (6.6%)  from  513  in  1994  to  470  in  1995. 

•  The  number  of  entering  Black  freshmen  decreased  by  25,  from  402  in  1994  to  377 
in  1995  (6%). 

The  number  of  minority  students  enrolled  in  graduate  and  professional  programs 
increased  by  31,  from  496  in  1994  to  527  in  1995  (6.3%). 

•  The  number  of  Black  students  in  the  total  student  population  increased  by  25,  from 
2,524  in  1994  to  2,549  in  1995  (1.0%). 

•  Black  undergraduate  student  enrollment  increased  by  15,  from  2,204  in  1994  to 
2,219  in  1995  (0.7%). 


The  number  of  Black  students  enrolled  in  Graduate  and  Professional  programs 
increased  by  10,  from  320  in  1994  to  330  in  1995  (3.1%). 

Hispanic  student  enrollment  at  Carbondale  decreased  by  2  students,  from  515  in 
1994  to  513  in  1995. 

•  Hispanic  undergraduate  student  enrollment  decreased  by  15,  from  449  in  1994  to 
434  in  1995. 

Combined  Graduate  and  Professional  Hispanic  student  enrollment  increased  13, 
from  66  in  1994  to  79  in  1995  (19.7%). 

Academic  Achievement  of  Minority  Students,  Carbondale 

The  grade  point  average  for  undergraduate  students  was  2.72  in  1995,  a  decline 
from  the  1994  average  of  2.73. 

The  Black  undergraduate  student  grade  point  average  decreased  slightly  from  2.38 
in  1994  to  2.37  in  1995. 

The  mean  grade  point  average  of  Black  graduate  students  increased  from  3.34  in 
1994  to  3.43  in  1995. 

Hispanic  undergraduate  student  grade  point  average  decreased  from  2.73  in  1994 
to  2.67  in  1995. 

Academic  Standing  of  Minority  Students,  Carbondale 

•  In  1995,  85%  of  all  undergraduate  students  at  Carbondale  were  in  good  academic 
standing,  as  compared  to  86%  in  1994. 

Black  students  in  academic  good  standing  remained  at  74%  in  1995. 

In  1994,  84%  of  Hispanic  undergraduate  students  were  in  good  standing,  while 
83%  were  in  good  standing  in  1995. 

Persistence  and  Degree  Completion  of  Minority  Students,  Carbondale 

Data  on  first  year  students  entering  SIU  Carbondale  during  1987-1993  indicated 
that  69%  of  all  freshmen  return  their  sophomore  year,  and  approximately  55%  are 
enrolled  their  junior  year. 

Since  1987,  approximately  64%  of  Black  students  returned  to  Carbondale  for  their 
sophomore  year,  and  approximately  47%  enroll  their  junior  year. 
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Approximately  62%  of  Hispanic  students  who  enrolled  as  freshmen  from  1987  to 

1993  returned  for  their  sophomore  year;  49%  returned  for  their  junior  year. 

Graduation  Trends  of  Minority  Students,  Carbondale 

The  graduation  rate  for  all  freshmen  entering  in  1988  was  43%;  for  those  entering 
in  1989,  it  was  42%. 

The  graduation  rate  of  Black  students  entering  in  1988  was  29%;  for  those 
entering  in  1989,  the  graduation  rate  was  24%. 

The  graduation  rate  for  Hispanic  students  entering  in  1988  was  24%;  for  those 
entering  in  1989,  the  graduation  rate  was  26%. 

The  number  of  degrees  conferred  to  Black  students  increased  6  in  1994-95,  from 
478  in  1993-94  to  484  (1.3%). 

The  number  of  degrees  conferred  to  Hispanic  students  increased  17  in  1994-95, 
from  128  in  1993-94  to  145  (13.3%). 

Enrollment  Trends  of  Women  Students,  Carbondale 

Total  student  enrollment  was  22,418  in  1995,  a  decline  of  744  from  1994. 

The  number  of  female  students  decreased  293  (3%),  from  9,796  in  1994  to  9,503 
in  1995. 

Female  Undergraduate  student  enrollment  declined  193  (3%),  from  7,590  in  1994 
to  7,397  in  1995. 

Black  female  enrollment  decreased  37  (3%),  from  1,329  in  1994  to  1,292  in  1995. 

Hispanic  female  enrollment  decreased  7  (4%),  from  187  in  1994  to  180  in  1995. 

Black  female  undergraduate  students  numbered  39  fewer  in  1995,  from  1,132  in 

1994  to  1,093  in  1995. 

Hispanic  female  undergraduate  students  numbered  12  fewer  in  1995,  from  153  in 
1994  to  141  in  1995. 

Black  female  graduate  enrollment  remained  at  125  in  1995. 

Female  professional  student  enrollment  increased  15  (5%).  from  313  in  1994  to 
328  in  1995. 
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•  Black  female  professional  student  enrollment  increased  2,  from  72  in  1994  to  74  in 
1995. 

Hispanic  female  professional  student  enrollment  increased  2,  from  9  in  1994  to  11 
in  1995. 

Academic  Standing  of  Women  Students,  Carbondale 

•  The  percentage  of  female  students  in  good  standing  decreased  from  88%  in  1994 
to  87%  in  1995.  The  percentage  of  male  students  in  good  standing  remained 
constant  at  84%. 

The  percentage  of  Black  female  students  in  good  standing  decreased  from  77%  in 
1994  to  76%  in  1995.  The  percent  of  Black  males  in  good  standing  remained 
constant  at  71%. 

The  percentage  of  Hispanic  female  undergraduate  students  in  good  standing 
increased  from  83%  in  1994  to  86%  in  1995.  The  percent  of  Hispanic  male 
undergraduates  in  good  standing  declined  from  84%  in  1994  to  82%  in  1995. 

Academic  Achievement  of  Women  Students,  Carbondale 

The  grade  point  average  of  female  undergraduate  students  decreased  slightly,  from 
2.79  in  1994  to  2.78  in  1995.  The  grade  point  average  for  female  students 
continues  to  be  higher  than  that  for  male  students  (2.68). 

•  The  grade  point  average  of  Black  female  undergraduates  declined  from  2.42  in 
1994  to  2.39  in  1995. 

•  The  grade  point  average  of  Hispanic  female  undergraduates  remained  at  2.71  in 
1995. 

Persistence  of  Women  Students,  Carbondale 

•  In  1992  and  1993,  72%  of  female  students  returned  for  their  sophomore  year,  as 
compared  to  61%  of  male  students  in  1992  and  63%  of  male  students  in  1993. 

•  The  third  year  return  rate  for  women  students  entering  in  1991  was  54%,  and  for 
those  entering  in  1992,  57%. 

•  The  second  year  return  rate  for  Black  females  increased  from  63%  for  the  1992 
entering  class  to  66%  for  the  1993  entering  class. 

•  Of  Black  female  students  entering  in  1991,  41%  were  still  enrolled  in  their  junior 
year.  Of  those  entering  in  1992,  45%  were  enrolled  their  junior  year. 


•  Of  Hispanic  female  students  entering  in  1991,  30%  were  enrolled  their  junior  year. 
Of  those  entering  in  1992,  57%  were  enrolled  their  junior  year. 

Degree  Completion  of  Female  Students,  Carbondale 

•  The  six  year  graduation  rate  for  females  entering  during  1988  and  1989  was  48%, 
as  compared  to  39%  for  male  students  entering  in  1988  and  38%  for  male  students 
entering  in  1989. 

The  six  year  graduation  rate  for  Black  females  entering  in  1989  was  27%,  a 
decrease  from  the  1988  level  of  38%. 

•  The  six  year  graduation  rate  for  Hispanic  females  entering  in  1989  was  83%,  an 
increase  of  10%  over  those  entering  in  1988. 

Enrollment  of  Disabled  Students,  Carbondale 

Disabled  student  enrollment  increased  from  690  in  1994  to  744  in  1995.  This  was 
an  8%  increase. 

Undergraduate  disabled  student  enrollment  increased  by  64  students  (11%),  from 
580  in  1994  to  644  in  1995,  and  represented  3.45%  of  the  undergraduate 
population. 

Graduate  disabled  student  enrollment  decreased  by  10  (11%),  from  94  in  1994  to 
84  in  1995. 

•  There  were  16  professional  students  with  disabilities  in  1995,  the  same  number  as 
in  1994. 

Employment  Trends,  Carbondale 

In  1995,  the  SIUC  workforce  totaled  4,655,  an  increase  of  29  (1%)  from  the  4,626 
in  1994.  Of  the  total,  448  (9.6%)  were  minorities,  almost  the  same  as  in  1994. 
Black  faculty  and  staff  members  numbered  268,  or  5.8%  of  the  total  workforce  in 
1995,  close  to  the  1994  total  of  269. 

Total  minority  hires  decreased  by  37  (29%),  from  129  in  Fall  1994  to  92  in  Fall 
1995. 

During  1995,  118  fewer  Civil  Service  staff  were  hired,  from  431  in  1994  to  313  in 
1995.  Total  minority  Civil  Service  hires  decreased  by  16  (33%),  from  48  in  Fall 
1994  to  32  in  Fall  1995.  Blacks  hired  in  Civil  Service  positions  decreased  by  11, 
from  27  in  1994  to  16  in  1995. 
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Minorities  hired  into  executive/administrative/managerial  positions  increased  from 
2  in  1994  to  6  in  1995. 

The  number  of  Black  employees  hired  during  1995  decreased  by  17  (29%),  from 
58  in  1994  to  41  in  1995. 

The  number  of  Hispanics  hired  decreased  by  9  (43%),  from  21  in  1994  to  12  in 
1995. 

In  1995,  tenured  faculty  numbered  679,  an  increase  of  3  over  1994.  Of  this,  72 
were  minority,  unchanged  from  1994,  and  representing  approximately  10.6%  of 
total  tenured  faculty. 

Tenure-track  faculty  hires  increased  2,  from  64  in  1994  to  66  in  1995.  Minority 
tenure-track  faculty  hires  decreased  by  8  (44%),  from  18  in  1994  to  10  in  1995. 

In  1995,  five  Blacks  were  hired  to  tenure-track  positions,  a  decrease  of  2  (29%) 
from  the  7  hired  in  1994. 

Hispanic  tenure-track  hires  decreased  from  4  in  1994  to  2  in  1995. 

Minority  non  tenure-track  hires  decreased  11  (38%),  from  29  in  1994  to  18  in 
1995. 

Hispanic  non  tenure-track  hires  remained  at  3  during  1995. 

Administrative/professional  hires  increased  by  7  (5%),  from  132  in  1994  to  139  in 
1995.  However,  minorities  hired  in  this  category  decreased  by  6  (19%),  from  32 
in  1994  to  26  in  1995.  Blacks  hired  in  this  category  increased  by  2,  from  9  in  1994 
to  1 1  in  1995.  Only  2  Hispanics  were  hired  in  this  category  in  1995. 

Enrollment  Trends  of  Minority  Students,  Edwardsville 

Black  undergraduate  students  (1231)  represented  14.6%  of  the  total 
undergraduate  student  population  during  Fall  1995.  Black  undergraduate  students 
increased  by  2  from  Fall  1994  to  Fall  1995. 

American  Indian/ Alaska  Native  enrollment  increased  by  9  students  (27%)  from 
Fall  1994  to  Fall  1995,  while  Asian/Pacific  Islander  enrollment  increased  by  22 
students  (19%). 

•  Hispanic  student  enrollment  decreased  by  3  students  from  Fall  1994  to  Fall  1995. 
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Black  graduate  student  enrollment  increased  by  35  students  (24%)  from  Fall  1994 
to  Fall  1995,  and  represented  7%  of  the  total  graduate  student  population  in  1995. 

Academic  Achievement  of  Minority  Students,  Edwardsville 

Undergraduate  female  students  maintained  a  2.74  cumulative  grade  point  in  1995, 
while  undergraduate  male  students  maintained  a  2.54  cumulative  grade  point 
average. 

Undergraduate  Black  females  maintained  a  2.25  cumulative  grade  point  average  in 
1995,  while  Black  males'  average  was  2.15.  This  represented  a  slight  increase  of 
.05  for  Black  females,  and  .06  for  Black  males. 

Black  male  undergraduate  students  in  good  standing  increased  from  67%  in  Fall 
1994  to  69%  in  Fall  1995,  and  Black  female  undergraduate  students  in  good 
standing  increased  from  73%  in  Fall  1994  to  76%  in  Fall  1995. 

The  percent  of  Black  male  graduates  in  good  standing  declined  from  79%  in  Fall 
1994  to  78%  in  Fall  1995.  Black  female  graduate  students  in  good  standing  also 
declined  from  8 1  %  in  Fall  1 994  to  80%  in  Fall  1995. 

Degree  Completion  and  Persistence  of  Minority  Students,  Edwardsville 

140  Black  students  completed  degrees  in  1995,  which  represented  10%  of  the 
degrees  awarded. 

•  103  Black  female  undergraduates  were  awarded  degrees  in  1995,  while  37  Black 
undergraduate  males  received  degrees  in  1995. 

•  The  number  of  graduate  degrees  awarded  to  Black  students  declined  by  13  in 
1995.  More  degrees  were  awarded  to  Black  female  graduate  students  (20)  than  to 
Black  male  graduate  students  (13)  in  1995. 

Of  the  56  Black  males  who  entered  as  freshmen  in  1989,  11%  (6)  had  graduated 
after  6  years,  while  40  (15%)  of  the  123  Black  females  had  graduated  after  6  years. 

Enrollment  Trends  of  Women  Students  at  Edwardsville 

Female  students  numbered  6,321  and  comprised  57.2%  of  the  total  student 
population  at  Edwardsville  in  Fall  1995.  There  were  4,824  undergraduate  women, 
or  57.2%  of  the  undergraduate  population. 

Women  graduate  students  in  Fall  1995  numbered  1,497  and  comprised  57.4%  of 
the  total  graduate  student  population. 
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Black  female  students  numbered  948  in  1995  and  comprised  8.6%  of  the  total 
student  population. 

Academic  Achievement  of  Women  Students,  Edwardsville 

Undergraduate  women  at  Edwardsville  had  a  higher  grade  point  average  in  1995 
than  men  in  every  school  except  Nursing  (women,  3.11  and  men,  3.11).  The 
Schools  of  Education  (3.18)  and  Nursing  (3.11)  reported  the  highest  grade  point 
averages  for  undergraduate  women. 

•  At  the  graduate  level,  grade  point  averages  for  women  surpassed  those  of  men 
students  in  the  Schools  of  Business,  Education,  Engineering,  Nursing,  and  the 
College  of  Arts  and  Sciences,  as  well  as  Undeclared/Unclassified.  The  highest 
grade  point  average  was  in  the  School  of  Education  (3.87)  and  the  lowest  grade 
point  averages  were  in  Business  (3.39)  and  Engineering  (3.55)  during  Fall  1995. 

•  88%  of  undergraduate  women  were  in  good  standing  in  1995,  unchanged  from 
1994. 

95%  of  women  graduate  students  were  in  good  standing  in  1995,  down  from  96% 
in  1994. 

Persistence  and  Degree  Completion  of  Women  Students,  Edwardsville 

•  The  number  of  women  undergraduate  students  who  received  degrees  decreased 
from  824  in  1994  to  813  in  1995,  a  1.3%  decrease. 

•  Women  students  received  58.34%  of  degrees  awarded  in  1995. 

•  The  number  of  women  receiving  graduate  degrees  declined  by  11  in  1995;  56.2% 
of  the  graduate  degrees  granted  in  1995  went  to  women. 

Disabled  Student  Enrollment,  Edwardsville 

•  From  Fall  1994  to  Fall  1995,  the  number  of  undergraduate  disabled  students 
remained  stable  at  165,  representing  approximately  2%  of  the  undergraduate 
population. 

Academic  Achievement  of  Disabled  Students,  Edwardsville 

Although  disabled  student  grade  point  averages  declined  slightly  in  1995,  there 
was  a  gradual  increase  in  grade  point  averages  of  disabled  students  from  1991 
through  1995.  The  GPA  for  disabled  undergraduate  males  increased  from  2.52  in 
1991  to  2.58  in  1995.  The  GPA  for  disabled  undergraduate  females  increased 
from  2.68  in  1991  to  2.77  in  1995. 
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The  percentage  of  female  disabled  students  in  good  standing  declined  from  94%  in 
Fall  1991  to  88%  in  Fall  1995.  Eighty-three  percent  of  disabled  undergraduate 
males  were  in  good  standing  in  1995,  the  same  as  in  1991. 

Graduation  of  Disabled  Students,  Edwardsville 

Undergraduate  degrees  were  awarded  to  20  disabled  students  in  1995. 

Three  graduate  degrees  were  awarded  to  disabled  students  in  1995,  one  in 
Education,  Humanities,  and  Science. 

Employment  Trends,  Edwardsville 

In  1995,  Edwardsville  had  364  (17.9%)  Black  employees,  up  from  344  in  1994. 

The  total  Black  workforce  at  Edwardsville  increased  by  8.7%  from  Fall  1991  to 
Fall  1995. 

Total  Black  faculty  increased  from  3 1  in  1994  to  40  in  1995,  a  29%  increase. 

Total  female  faculty  increased  from  224  (37%)  in  1991  to  268  (41%)  in  1995,  an 
increase  of  20%. 

Total  new  hires  at  Edwardsville  from  1991  to  1995  was  432,  of  which  257  (59%) 
were  female  and  76  (17%)  were  Black. 


Summary 

Southern  Illinois  University  at  Carbondale,  the  School  of  Medicine,  and  Southern 
Illinois  University  at  Edwardsville  continue  to  maintain  and  enhance  their  commitment  to 
improving  the  representation  and  success  of  minority,  women,  and  disabled  students, 
faculty,  and  staff  within  the  academic  community.  SIUE  continues  to  emphasize  inclusion 
as  it  expands  its  Diversity  activities.  A  Diversity  Climate  Assessment  instrument  was 
distributed  during  1996  to  a  randomly  selected  group  of  faculty,  staff,  and  students 
requesting  their  responses  to  questions  about  diversity  issues,  climate,  individual 
experiences  and  perceptions,  and  the  surrounding  community.  Results  will  be  used  to  plan 
and  develop  diversity  training  sessions  for  the  campus  community.  Edwardsville  was 
selected  as  one  of  twenty  institutions  to  receive  funding  from  the  Ford  Foundation  for 
Community  Seminars  on  Diversity  and  Democracy.  Six  seminar  sessions  will  be 
conducted  during  FY97,  led  by  team  leaders  from  SIUE  and  the  community. 

SIUC  started  several  new  activities  this  year  as  part  of  a  five-year  plan  aimed  at 
developing  and  implementing  strategies  to  enhance  the  participation  and  achievement  of 
Black  males,  including  assessing  student  satisfaction  of  Black,  Hispanic,  and  Asian 
students;  enhancing  professional  development  support  services  to  Black  and  Hispanic 
faculty;  increasing  enrollment  of  minority  and  females;  reviewing  programs  and  services  to 
minority  students;  and  conducting  formal  reviews  of  pre-college  programs.  New 
programs  this  year  include  the  Health  Science  Enrichment  Program  initiated  through  the 
Medical/Dental  Education  Preparatory  (MEDPREP)  program  in  the  School  of  Medicine. 
This  program  targets  two  East  St.  Louis  high  schools  for  students  from  freshman  to 
seniors  and  provides  an  opportunity  for  a  positive  classroom,  laboratory,  and  on-campus 
experience  in  fields  related  to  medical/health  sciences.  Also  the  School  of  Medicine 
received  a  grant  from  the  National  Science  Foundation  to  conduct  research  concerning 
why  young  women  fail  to  pursue  careers  in  science  and  engineering,  and  to  devise 
strategies  to  interest  women  in  these  fields  of  study  and  evaluate  their  effectiveness.  At 
Carbondale,  Multi-Ethnic  Students  in  Education  initiated  a  mentoring  program  for 
minority  students  entering  the  College  of  Education. 

As  the  data  noted  earlier  in  this  summary,  and  in  more  detail  in  the  report  indicate, 
enrollment  at  SIU  institutions  continues  to  closely  approximate  the  percent  of  minorities  in 
the  state  population.  In  Illinois,  Blacks  represent  14.7%  of  the  Illinois  population;  at 
SIUC  they  comprise  12.21%  of  the  undergraduate  population,  and  at  SIUE  they  comprise 
14.6%  of  the  undergraduate  population.  These  data,  and  those  noted  earlier,  document 
success  of  the  various  initiatives  and  activities  undertaken  at  SIU  for  underrepresented 
groups,  and  reaffirm  our  commitment  to  full  and  active  participation  of  minority,  women, 
and  disabled  students,  faculty,  and  staff  within  the  University. 


XI 
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Southern  Illinois  University  at  Carbondale 

Minority,  Women,  and  Disabled 

Students,  Faculty  and  Staff 

Annual  Report  1996 

Annual  Overview 

Introduction 


Southern  Dlinois  University  at  Carbondale  remains  committed  to  excellence, 
accessibility,  participation,  equal  opportunity,  and  diversity.  The  University  continues  to 
sponsor  program  service  activities  and  initiatives  designed  to  ensure  that  the  University 
provides  all  students  with  equal  opportunity  to  participate  and  achieve.  During  the  past 
year,  we  continued  to  make  some  gradual  and  continual  progress  in  our  efforts  to  obtain 
parity  among  different  racial  and  gender  groups  in  critical  educational  achievement  areas, 
i.e.,  enrollment,  program  completion  rates  and  academic  achievement.  Additional  areas  of 
concern  which  require  attention  have  also  been  identified.  Some  of  the 
achievements/accomplishments  that  suggest  that  the  University's  efforts  are  somewhat 
successful  follow.  During  the  past  year,  African  American  undergraduate  students  were 
elected  by  the  student  body  to  represent  the  University  in  the  following  areas:  Student 
Trustee,  Homecoming  King,  Homecoming  Queen,  and  President  of  the  Undergraduate 
Student  body.  The  election  of  minority  students,  particularly  African- American  students, 
to  these  highly  visible  positions  demonstrates  the  University's  commitment  to  providing  a 
campus  environment  which  provides  equality  of  opportunity  for  all  students. 

During  the  past  year,  the  majority  of  effort  was  directed  toward  continuing  and, 
when  practical,  enhancing  and  expanding  existing  services  and  activities.  The  University 
continues  to  receive  national  attention  for  its  success  in  graduating  minority  undergraduate 
and  graduate  students,  particularly  African  American  and  Hispanic.  SIUC  was  recognized 
in  the  past  year  by  two  national  minority  journals,  Black  Issues  in  Higher  Education  and 
The  Hispanic  Outlook  in  Higher  Education,  for  the  number  of  minority  students  who 
obtained  their  degrees  during  the  period  of  1992-1993.  (See  Figure  1)  Between  the  two 
journals,  SIUC  was  recognized  as  being  among  the  top  100  in  graduating  minorities  in  19 
categories.  Among  the  most  significant,  was  a  ranking  of  24th  among  the  top  50 
institutions  awarding  degrees  to  African  Americans  over  a  five  year  period  (1988-89  to 
1992-93);  the  Number  One  ranking  for  the  number  of  baccalaureate  degrees  in  Education 
granted  to  African  Americans;  the  Number  Five  ranking  among  traditionally  white 
institutions  for  the  awarding  of  baccalaureate  degrees  to  African  Americans  in  all 
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disciplines  combined,  and  a  ranking  of  12th,  13th  and  18th  for  granting  baccalaureate 
degrees  in  Education  to  Asian  Americans,  Native  Americans,  and  Hispanics  respectively. 
These    achievements    document     SIUC's     continued     commitment    to     accessibility, 
participation,  achievement  of  all  students,  and  its  national  reputation  for  providing  access 
and  opportunities  for  minority  students. 

In  the  past  year,  units  which  provide  special  services  and  sponsored  initiatives  for 
underrepresented  groups  were  requested  to  articulate  how  the  sponsored  programs  helped 
to  enhance  the  accessibility,  achievement,  persistence,  and  graduation  rate  of 
underrepresented  populations.  Responses  provided  by  program  leaders  fall  into  five  broad 
categories,  1.  recruitment,  2.  financial  support  and  incentives,  3.  social/cultural 
enrichment,  4.  tutorial  and  academic  support  and,  5.  promotion  of  career  and 
professional  growth  and  development. 

A  majority  of  the  currently  sponsored  activities  and  initiatives  organized  for  the 
underrepresented  student  population  helps  attract  students  to  the  University,  enhances 
their  comfort  and  persistence  rates,  and  to  a  lesser  extent,  enhances  their  achievement  and 
program  completion  rate.  Among  the  challenges  that  will  be  addressed  in  the  future  is 
developing  and  sponsoring  activities  that  are  more  directly  related  to  academic  success  in 
the  classroom.  Quantitative  data  presented  in  this  document  will  highlight  that  we  are 
making  uneven  but  continuing  progress  toward  reaching  our  goal  of  proportional 
representation  in  our  student  enrollment  and  workforce,  and  the  goal  of  comparable 
student  achievement  and  performance  rates.  The  progress,  which  is  slow  and  uneven, 
includes  several  areas  that  require  continuous  attention  and  effort.  Included  among  these 
needs  are  the  continuing  efforts  to  improve  the  program  completion  rate  of  Black  and 
Hispanic  students,  maintaining  efforts  to  recruit  academically  challenged  minority 
students,  and  to  recruit  and  retain  a  critical  mass  of  minority  faculty,  particularly  African- 
American  and  Hispanics. 

SIUC  continues  to  sponsor  activities  and  initiatives  which  are  designed  to  enhance 
the  accessibility,  participation  and  achievement  of  underrepresented  populations.  Efforts 
to  enhance  the  effectiveness,  coordination,  and  assessment  of  exiting  programs  continues. 
In  the  past  year,  several  programs  were  added  to  the  University's  program  inventory  list, 
specifically,  the  Medical/Dental  Education  Preparatory  (MEDPREP)  program  in  the 
School  of  Medicine  which  initiated  two  programs  to  improve  the  participation  of 
underrepresented  populations  in  medical  and  science  professions. 

The  Health  Science  Program  targets  two  East  St.  Louis  high  schools  and  provides 
participants  an  opportunity  for  positive  classroom  meetings  and  on-campus  experience  in 
fields  related  to  Medical/Health  sciences.  Additionally,  the  School  of  Medicine  received  a 
three-year  grant  to  prepare  minority  high  school  students  an  opportunity  and  support  to 
pursue  careers  in  medical  research  in  the  health  profession. 

In  the  past  year,  the  University  has  made  efforts  to  bring  greater  focus  to  existing 
programs,  services,  and  initiatives.  Program  staff  of  programs  providing  services  to 
underrepresented  populations  were  asked  to  give  greater  attention  to  how  existing 
services  related  to  the  accessibility,  participation,  and  achievement  levels  of  targeted 
populations  and  to  identify  and  develop  policies  and  procedures  that  could  be  used  to 
assess  the  efficiency  and  effectiveness  of  existing  services. 
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In  the  coming  year,  efforts  will  be  devoted  to  completing  several  activities  initiated 
this  year,  but  not  completed.  Activities  included  in  a  five-year  plan  developed  during  the 
past  year  will  also  be  initiated.  Among  these  are:  developing  and  implementing  strategies 
to  enhance  the  participation  and  achievement  of  Black  males;  administering  student 
satisfaction  surveys  to  Black,  Hispanic  and  Asian  students;  initiating  a  review  of  existing 
programs  servicing  minority  students;  conducting  formal  reviews  of  all  pre-college 
programs;  enhancing  professional  development  support  services  to  Black  and  Hispanic 
faculty;  and  determining  how  to  enhance  our  ability  to  attract  and  enroll  in  Southern 
Illinois  University  minority  and  female  students  enrolled  in  programs  operated  by  the 
University  to  increase  the  participation  of  minorities  and  females. 

The  major  focus  of  this  report  will  be  to  list  some  of  the  major  activities  initiated 
by  the  University  during  the  past  year,  and  also  to  present  some  of  the  significant 
statistical  achievements  during  the  past  year. 
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FIGURE  1 

Black  Issues  in  Higher  Education  & 

The  Hispanic  Outlook  in  Higher  Education 

National  Ranking  of  Degrees  Conferred 

by  SIUC  to  Minority  Students 

Ranking 

1994 

1995 

1996 

All  Minority  Groups 

Total  Bachelor  Degrees                                                                                               47th 

53rd 

51st 

Total  Doctoral  Degrees                                                                                               78th 

60th 

76th 

African  Americans 

Total  Bachelor  Degrees 

Predominately  White  Schools                                                                                    6th 

8th 

5th 

All  Schools                                                                                                             23rd 

28th 

22nd 

Bachelor  Degrees  in: 

Communications                                                                                                     47th 





Education                                                                                                                       2nd 

3rd 

1st 

Engineering,  Computer  Science,  Math                                                                        22nd 

19th 

17th 

Health  Sciences                                                                                                            24th 

18th 

35th 

English                                                                                                                   27th 



— 

Total  Doctoral  Degrees                                                                                               31st 

43rd 

44th 

Average  Annual  Degrees  Conferred  to  African  Americans: 

|                         1988-89-1992-93                                                                                                  — 

— 

24th 

Hispanic  Americans 

Bachelor  Degrees  in: 

Education                                                                                                                    27th 

22nd 

18th 

Health  Professions                                                                                                       — 

_ 

38th 

Health  Sciences                                                                                                           31st 

46th 

35th 

Engineering,  Computer  Science,  Math                                                                    40th 

48th 

46th 

Top  100  Bachelor's  Degrees  Conferred  to  Hispanics                                                    — 

— 

90th 

Native  Americans 

Bachelor  Degrees  in: 

Engineering,  Computer  Science,  Math                                                                      18th 

15th 

15th 

Education                                                                                                                     24th 

11th 

13th 

Language/Literature/Letters                                                                                    — 

— 

21st 

All  Disciplines  Combined                                                                                           — 

— 

43rd 

Asian  Americans 

Bachelor  Degrees  in: 

Education                                                                                                                       4th 

12th 

12th 

1994  ranking  =  degrees  conferred  1990-91 

1995  ranking  =  degrees  conferred  1991-92 

1996  ranking  =  degrees  conferred  1992-93 
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Minority  Students 


Goals  &  Objectives 


Enrollment  rates  for  minority  undergraduate  and  graduate/professional  students  that 
closely  approximates  the  State  of  Illinois  population. 

Minority  student  retention  rates  that  closely  approximates  traditional  students. 

Minority  student  graduation  and  program  completion  rates  that  closely  approximates 
traditional  students. 

Greater  participation  of  minority  students  in  academic  programs  where  they  are  presently 
underrepresented. 

Establish  a  university  environment  sensitive  to  and  supportive  of  minority  students. 
Initiatives  -  Minorities 

•  The  Health  Science  Enrichment  Program  targeted  in  two  East  St.  Louis  high 
schools  for  students  from  freshman  to  senior  year  was  initiated  through 
Medical/Dental  Education  Preparatory  Program  (MEDPREP).  This  program 
provides  underrepresented  high  school  students  an  opportunity  for  a  positive 
classroom,  laboratory,  and  on-campus  experience  in  fields  related  to  medical/health 
sciences. 

•  The  School  of  Medicine  received  a  grant  from  the  National  Science  Foundation  to 
conduct  research  into  the  cause  of  young  women  failing  to  pursue  careers  in 
science  and  engineering,  as  well  as  to  devise  strategies  to  interest  women  in  these 
areas  of  study  and  evaluate  their  effectiveness. 

•  The  School  of  Medicine  received  a  three-year  grant  from  the  National  Institutes 
for  Health/National  Center  for  Research  Resources  (NCRR)  in  order  to  increase 
the  pool  of  underrepresented  minority  high  school  students  interested  in  and 
academically  prepared  to  pursue  careers  in  medical  research  and  the  health 
professions.  This  program  is  designed  to  replace  the  Minority  High  School 
Student  Research  Apprentice  Program  that  was  phased  out  during  fiscal  year 
1996. 


• 


• 


Multi-Ethnic  Students  in  Education  (OMESE)  initiated  a  mentoring  program  for 
minority  students  entering  the  College  of  Education. 

Thirteen  minority  students  received  baccalaureate  degrees  from  the  School  of 
Engineering. 
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The  Graduate  School's  efforts  to  enhance  minority  programs  that  it  sponsors 
continues.  During  the  past  year,  the  selection  committee  had  some  of  its  selection 
criteria  grant  programs  changed  to  ensure  that  the  most  deserving  students 
received  financial  support.  In  1995  all  fellowships  received  second  year  support 
from  their  academic  departments.  The  grant,  funded  by  the  U.S.  Office  of 
Education,  is  in  its  the  third  year  of  funding. 

College  of  Education  staff  visited  local  community  colleges  to  recruit  minority 
students. 

The  Minority  Engineering  Program  reported  that  scholarship/recruitment  activities 
will  result  in  119  minority  students  being  enrolled  in  the  Engineering  Program  for 
the  1996  Fall  Semester. 

SIUC  continues  to  organize  three  historical  commemoration  programs;  Hispanic 
Heritage  Month  (September  15  -  October  15),  Black  History  Month  (February), 
and  Asian  American  Month  (April).  Plans  are  being  initiated  to  honor  the  Native 
American  population. 

Forty  students  and  staff  from  the  Chicago  High  School  for  Agricultural  Sciences 
visited  the  SIUC  campus  to  meet  with  the  College  of  Science  faculty  and  staff. 

Blacks  Interested  in  Business,  a  student  organization  in  the  College  of  Business, 
received  the  College  of  Business'  Outstanding  Student  Organization  award  for  the 
sixth  consecutive  year. 

Programs  sponsored  by  the  College  of  Education  to  prepare  minority  personnel  to 
teach  high  incident  (LD/BD/EMH)  minority  children  and  children  enrolled  in  pre- 
semester  minority  education  teachers'  programs.  Information  regarding  the 
program  was  disseminated  at  the  National  Council  for  Exceptional  Children  (CEC) 
conferences  in  November  1995  and  April  1996. 

Student  Affairs  sponsored  a  reception  for  minority  students  who  made  the  deans' 
lists  for  two  consecutive  semesters  and  maintained  a  SIUC  grade  point  average  of 
3.0  or  higher. 
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Progress  in  Meeting  Goals 
Trends  in  Representation 

Comparing  the  racial  and  ethnic  composition  of  the  University's  student 
population  with  the  State  of  Illinois  population  and  comparing  minority  students 
performance  and  achievement  with  the  majority  population  are  among  the  methods 
adopted  by  the  University  to  assess  if  progress  is  being  made  toward  reaching  the  goal  of 
achieving  an  appropriately  diverse  population  and  comparable  academic  performance 
standards  and  achievement.  An  analysis  of  the  Fall  1995  official  week  three  enrollment 
versus  1990  Illinois  census  data  demonstrates  that  we  continue  to  achieve  some  progress 
in  reaching  the  goal  of  proportional  representation. 

The  gap  between  the  State  minority  population  and  University  minority  student 
enrollment  is  gradually  decreasing.  The  decreasing  gap  is  evident  in  both  the  Black  and 
Hispanic  population.  An  analysis  of  1994  and  1995  enrollment  reveals  that  the  gap 
between  the  proportion  of  Blacks  in  the  state  of  Illinois  population  and  the  percent 
enrolled  in  SIUC  decreased  in  all  categories;  total  undergraduate,  graduate,  and 
professional.  During  the  past  year  we  made  significant  progress  toward  achieving  parity 
between  the  percentage  of  blacks  enrolled  in  professional  programs  (14.3%)  and  the  state 
of  Illinois  population  (14.7%).  [See  Graph  1] 

Progress  was  achieved  also  in  decreasing  the  gap  between  the  percentage  of 
Hispanics  in  the  State  of  Illinois  and  the  percentage  enrolled  at  SIUC.  Of  all  the 
categories,  professional  students  (3.54%)  more  closely  approximates  the  state's 
population     (7.9%).   [See  Graph  2] 
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Graph  1 


Representation  of  Black  Students 
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Graph  2 
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Representation  of  Hispanic  Students 
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New  On-Campus  Minority  Freshman  [See  Table  1.2] 

The  1995  Fall  new  on-campus  freshmen  population  totaled  2,239  freshmen,  a 
2.7%  decrease  from  the  2,300  enrolled  in  1994. 

The  total  number  of  new  on-campus  minority  freshmen  students  decreased  6.6% 
from  513  in  1994  to  479  in  1995.  The  percentage  of  total  new  enrollment  by  minorities 
decreased  slightly  from  22.3%  in  1994  to  21.4%  in  1995. 

Black  On-Campus  New  Freshmen 

The  number  and  percentage  of  entering  Black  freshman  decreased  6%  from  402 
and  17.5%  in  1994  to  377  and  16.8%  in  1995. 

Hispanic  On-Campus  New  Freshmen 


The  number  of  new  Hispanic  freshmen  decreased  25%  from  61  students  in  1994  to 
46  in  1995.  The  percentage  decreased  from  2.7%  in  1994  to  2. 1%  in  1995. 
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Total  Minority  Student  Enrollment  [See  Tables  1-1  A] 

Total  student  enrollment  decreased  3.2%  from  23,162  in  1994  to  22,418  in  1995, 
a  drop  of  744  students. 

In  the  same  period  however,  minority  student  enrollment  increased  from  3,558  in 
1994  to  3,562  in  1995.  The  percentage  increased  from  15.4%  to  15.9%. 

Minority  Undergraduate  Student  Enrollment 

In  1995,  both  the  percentage  and  number  of  undergraduate  minority  students 
decreased.  In  1995,  the  total  undergraduate  student  population  was  18,172  a  decrease  of 
3%  from  the  18,712  in  1994.  Of  this  total,  3,035  or  approximately  16.70%  were  minority, 
compared  to  a  1994  total  of  3,062  or  16.4%.  The  27  student  decrease  represented  an 
approximate  0.9%  decrease  from  1994  to  1995. 

Minority  Graduate  and  Professional  Student  Enrollment 

The  number  of  minority  students  enrolled  in  graduate  and  professional  programs 
increased  6.3%,  from  496  in  1994  to  527  in  1995. 

Graduate  student  enrollment  increased  4%  from  343  to  358.  The  15  student 
increase  raised  the  percentage  of  minorities  enrolled  in  graduate  school  from  9.1%  in  1994 
to  10.1%  in  1995. 

The  number  and  percentage  of  minority  students  enrolled  in  professional  school 
increased  10%  between  1994  and  1995,  from  153  in  1994  to  169  in  1995.  The  proportion 
increased  from  22.2%  to  23.9%. 

Black  Students  Total  Enrollment 

The  number  of  Black  students  in  the  total  student  population  increased  1.0%,  from 
2,524  in  1994  to  2,549  in  1995.  The  proportion  of  Black  students  increased  from  10.9% 
to  11.4%. 

Black  Undergraduate  Enrollment 

Black  undergraduate  student  enrollment  increased  15  students  from  2,204  in  1994 
to  2,219  in  1995,  an  increase  of  0.7%.  The  proportion  of  Black  students  in  the  total 
undergraduate  population  increased  from  1 1.8%  to  12.2%. 

Black  Graduate  and  Professional  Students  Enrollment 

The  number  of  Black  students  enrolled  in  Graduate  and  Professional  programs 
increased  from  320  in  1994  to  330  in  1995.  The  10  students  represented  a  3.1%  increase 
in  Graduate  and  Professional  enrollment. 

The  number  and  percentage  of  Black  graduate  students  increased  from  221  (5.9%) 
in  1994  to  229  (6.5%)  in  1995. 
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Hispanic  Students  Enrollment 


Hispanic  student  enrollment  decreased  from  515  in  1994  to  513  in  1995.   The  513 
represented  2.3%  of  the  population,  which  was  a  slight  increase  from  the  2.2  in  1994. 

Hispanic  Undergraduate  Students  Enrollment 

The  number  of  Hispanic  undergraduate  students  decreased  3.3%.  However,  the 
percentage  remained  the  same.  In  1994  there  were  449  Hispanic  undergraduate  students. 
The  total  decreased  to  434  in  1995.  The  percentage  remained  at  approximately  2.39%. 

Hispanic  Graduate  and  Professional  Students  Enrollment 

The  combined  Graduate  and  Professional  Hispanic  student  enrollment  increased 
19.7%,  from  66  in  1994  to  79  in  1995.  The  number  of  graduate  students  increased  26%, 
from  43  in  1994  to  54  in  1995.  The  number  and  percentage  of  professional  students 
increased  from  23,  or  3.3%,  in  1994  to  25,  or  3.5%,  in  1995. 

Trends  in  Academic  Achievement 

Increasing  the  academic  achievement  level  of  minority  students  continues  to  be  a 
major  goal  of  SIUC.  In  order  to  evaluate  our  program,  majority  students'  academic 
performance,  such  as  grade  point  average  and  academic  standing,  are  used  to  track  and 
evaluate  progress. 

Grade  Point  Average  [See  Table  3] 

Total  Undergraduate  Students 

The  1995  grade  point  average  was  2.72,  a  slight  decrease  from  the  1994  average 
of2.73. 

Black  Undergraduate  Students 

During  the  past  year,  Black  students'  grade  point  average  decreased  slightly  from 
2.38  in  1994  to  2.37  in  1995.  The  equality  index  score  remained  86%. 

Hispanic  Undergraduate  Students 

Hispanic  undergraduate  students  grade  point  average  decreased  from  2.73  in  1994 
to  2.67  in  1995.  The  equality  index  score  decreased  from  99%  in  1994  to  97%  in  1995. 
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Academic  Disciplines 


In  an  effort  to  monitor  and  track  students'  performance  in  various  areas  of  study, 
colleges  and  units  grade  point  averages  are  analyzed. 

Black  Undergraduate  Students 

In  the  past  year,  Black  students'  grade  point  averages  improved  in  the  School  of 
Social  Work,  Two-year  Technical  Careers  programs,  Four-year  Technical  Careers 
program,  Undergraduate  Academic  Services  and  the  Center  for  Basic  Skills. 

Hispanic  Undergraduate  Students 

Hispanic  undergraduate  students  grade  point  averages  increased  in  Undergraduate 
Academic  Services  and  Social  Work. 

Academic  Standing  [See  Table  2] 

Analyzing  the  number  and  percentage  of  students  in  academic  good  standing  in  the 
Fall  Semester  is  one  of  the  standards  used  to  assess  students'  academic  achievement.  In 
the  past  year,  85%  of  all  undergraduate  students  were  in  good  standing,  a  slight  decrease 
from  the  86%  in  1994.  The  85%  is  the  lowest  percentage  since  the  77%  recorded  in 
1991. 

Black  Undergraduate  Students 

The  percent  of  Black  students  in  academic  good  standing  in  1995  did  not  change 
from  the  74%  in  1994.  Black  and  white  students'  equality  index  score  increased  slightly. 
In  1994  the  equality  index  score  was  85%  and  increased  to  86%  in  1995. 

Hispanic  Undergraduate  Students 

The  percentage  of  Hispanic  students  in  academic  good  standing  decreased 
between  1994  and  1995.  In  1994,  84%  of  Hispanic  undergraduate  students  were  in  good 
standing.  This  figure  decreased  to  83%  in  1995.  Hispanic  and  white  students  equality 
index  score  remained  at  97%. 

Trends  in  Persistence  and  Degree  Completion  -  Minority 

Increasing  the  persistence  and  program  completion  and  graduation  rates  of 
minority  students,  particularly  Black  and  Hispanic  students,  continues  to  be  among  the 
institution's  major  goals  and  challenges.  In  monitoring  and  evaluating  the  institution's 
progress,  the  comparability  model  has  been  established  as  the  performance  standard  that 
will  be  used  to  document  and  evaluate  the  University's  progress  in  improving  minority 
students  graduation  rate. 
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In  this  model,  the  graduation  equality  index  score  will  be  used  to  compare 
minority  groups'  graduation  rates  with  white  students.  An  equality  index  score  of  1.00 
indicates  parity  between  the  two  comparison  groups. 

In  the  following  section,  the  students'  persistence  and  six  year  graduation  rates 
will  be  presented  and  discussed. 

Trends  in  Persistence  [See  Tables  7,  8,  9] 

A  review  of  the  data  on  first  year  students  that  entered  the  University  in  1987- 
1993  and  returned  to  SIUC  for  their  sophomore  and  junior  year  reveals  the  following 
trends.  Approximately  69%  of  all  freshmen  return  their  sophomore  year  and 
approximately  55%  are  enrolled  their  junior  year. 

Black  Undergraduate  Students 

Since  1987,  approximately  64%  of  Black  students  returned  to  the  University  for 
their  sophomore  year  and  approximately  47%  enroll  their  junior  year.  In  the  same  period, 
white  students'  percentages  were  71%  and  58%  respectively.  The  equality  index  score 
was  90%  for  the  second  year  and  81%  for  the  third  year. 

Analysis  of  persistence  rates  for  Black  students  that  entered  the  University 
between  1991  and  1993,  reveals  that  the  second  year  return  rate  for  the  1992  and  1993 
classes  increased  from  59%  to  64%.  The  third  year  return  rate  increased  from  the  1991 
class  (40%)  to  the  1992  class  42%.  In  the  same  period,  the  equality  index  score 
demonstrated  that  we  are  making  some  progress  in  decreasing  the  gap  between  white  and 
Black  students.  The  second  year  equality  index  score  increased  from  87%  in  1992  to  94% 
in  1993.  The  third  year  equality  index  score  increased  from  75%  in  1991  to  78%  in  1992. 

Hispanic  Undergraduate  Students 

Approximately  62%  of  the  Hispanic  students  who  enrolled  as  freshmen  during  the 
period  1987  to  1993  returned  for  their  sophomore  year;  49%  returned  for  their  junior 
year.  Of  those  freshmen  that  entered  in  1993,  57%  returned  for  their  second  year,  which 
was  an  increase  from  the  48%  of  the  1992  class.  A  review  of  the  equality  index  score 
revealed  that  we  achieved  some  progress  during  the  past  two  years  in  decreasing  the  gap 
between  white  and  Hispanic  students.  The  second  year  equality  index  score  was  71%  for 
the  1992  class,  and  increased  to  84%  for  the  1993  class.  In  1991,  the  third  year  persistent 
equality  index  score  was  74%,  and  increased  to  80%  for  the  1992  class. 
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Trends  in  Graduation    [See  Tables  4,  5,  6] 

Entering  Minority  Freshmen 

Between  the  1988  class  and  the  1989  class,  the  six  year  graduation  rate  for  the 
total  population  decreased  from  43%  to  42%. 

In  the  same  period,  the  average  graduation  rates  for  Black  and  Hispanic  students 
combined  decreased  from  27%  in  1988  to  25%  in  1989. 

Entering  Black  Freshmen 

The  graduation  rates  of  Black  students  that  entered    in  1989  (24%)  were  lower 
than  the  1988  entering  class  (29%). 

The  gap  between  black  and  white  students  graduation  rates  also  increased  . 
The  graduation  equality  index  score  decreased  from  approximately  64%  in  1988  to  52%  in 
1989.  This  decrease  in  equality  score  reversed  a  two-year  trend  of  decreasing  the  gap 
between  Black  and  White  students  graduation  rates.  [See  Graph  3] 

Graph  3 
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Entering  Hispanic  Freshmen 

Graduation  rates  for  Hispanic  students  which  entered  in  1989  increased  from  the 
1988  freshman  class.  Twenty-six  percent  of  the  1989  class  graduated,  which  was  a  slight 
increase  from  the  24%  of  the  1988  class.  The  graduation  equality  index  score  increased 
from  53%  to  57%.  [See  Graph  4] 
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Graph  4 
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MAJOR  ACHIEVEMENTS  IN  THE  PAST  YEAR 
Minority  Students 
Enrollment: 

•  Total  minority  student  enrollment  increased  from  3,558  in  Fall  1994  to  3,562  in 
Fall  1995  a  0.1%  increase. 

•  Percentage  of  minority  students  in  total  student  population  increased  from  15.36% 
in  1994  to  15.89%  in  1995 

•  Percentage  of  minority  undergraduates  increased  from  16.36%  in  1994  to  16.70% 
in  1995. 

•  Percentage  of  minority  graduate  students  increased  from  9.12%  in   1994  to 
10.12%  in  1995. 

•  Percentage  of  minority  professional  students  increased  from  22.21%  in  1994  to 
23.90%  in  1995. 

•  Percentage  of  total  minority  enrollment  increased  from  15.36%  in  1994  to  15.89% 
in  1995. 


Number  of  minority  graduate  students  increased  from  343  in  1994  to  358  in  1995. 
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•  Number  of  minority  professional  students  increased  from  153  to  169. 
Degrees  Conferred: 

•  Degrees  conferred  to  minorities  increased  6.1%,  from  739  in  1993-94  to  784  in 
1994-95. 

Black  Students 

Enrollment: 

•  Number  of  students  enrolled  increased  1.0%  from  2,524  in  1994  to  2,549  in  1995. 

•  Percentage  of  Black  students  in  total  enrollment  increased  from  10.9%  in  1994  to 
11.4%  in  1995. 

Number  of  Black  undergraduate  students  increased  from  2,204  in  1994  to  2,219  in 
1995,  a  0.7%  increase. 


• 


•  Percentage  of  Black  undergraduate  students  enrolled  increased  from  11.8%  to 
12.2%. 

•  Number  of  Black  graduate  students  enrolled  increased  from  221  in  1994  to  229  in 
1995. 

•  Number  of  Black  professional  students  enrolled  increased  from  99  to  101. 

•  Percentage  of  Black  graduate  students  enrolled  increased  from  5.9%  to  6.5%. 

•  Number  of  Black  male  graduate  students  continues  to  increase,  from  83  in  1992  to 
104  in  1995. 

Academic  Achievements: 

•  Mean  grade  point  average  of  Black  graduate  students  increased  from  3.34  in  1994 
to  3.43  in  1995. 

•  Mean  grade  point  average  of  Black  male  undergraduate  students  continues  to 
increase  from  2.30  in  1992,  to  2.34  in  1994,  and  2.35  in  1995. 

•  Mean  grade  point  average  of  Black  male  graduate  students  continues  to  improve 
from  3.12  in  1992,  to  3.28  in  1994,  and  3.38  in  1995. 
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Degrees  Conferred: 


•  Total  number  of  degrees  conferred  to  Blacks  increased  1.3%,  from  478  in     1993- 
1994  to  484  in  1994-95. 

Hispanic  Students 

Enrollment: 

•  Number  of  Hispanic  graduate  students  enrolled  increased  26%,  from  43  in  1994  to 
54  in  1995. 

•  Number  of  Hispanic  professional  students  enrolled  increased  from  23  to  25. 

•  Percentage  of  Hispanic  graduate  students  increased  from  1.1%  to  1.5%. 

•  Percentage  of  Hispanic  professional  students  increased  from  3.3%  in  1994  to 
3.5%  in  1995. 

Academic  Achievements: 

•  Mean  grade  point  average  of  Hispanic  graduate  students  increased  from  3.51  in 
1994  to  3.61  in  1995. 

•  Mean  grade  point  average  of  Female  Hispanic  graduate  students  increased  from 
3.48  in  1994  to  3.67  in  1995. 

Degrees  Conferred: 

•  Total  degrees  conferred  to  Hispanics  students  increased  13.3%,  from  128  in 
1993-94  to  145  in  1994-95. 

Women  Students 

Goals  &  Objectives  -  Women 

Increase  the  participation  of  women  undergraduate,  graduate  and  professional  students  in 
programs  where  they  are  presently  underrepresented. 

Increase  the  achievement,  retention  and  program  completion  rates  of  undergraduate, 
graduate  and  professional  women  students. 

Establish  a  university  environment  sensitive  to  and  supportive  of  women  students. 
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Initiatives  -  Women  Students 

•  Women  interested  in  engineering  with  pre-college  programs  sponsored  by  the 
College  of  Engineering  for  high  school  students  visited  St.  Louis  and  participated 
in  panel  sessions  organized  for  the  group  by  the  St.  Louis  Chapter  of  the  Society 
of  Women  Engineers. 

•  Women's  Studies  staff  produced  and  distributed  a  resource  guide  entitled  "Who  is 
doing  research  at  SIUC?,  a  resource  guide  to  gender  research  at  Southern  Illinois 
University  at  Carbondale." 

•  Women  studies  staff  developed  a  new  core  curriculum  course  entitled 
"Introduction  to  Women  Studies:  A  Multi-Cultural  Perspective. 

•  Women  Studies  and  university  Womens  Professional  Development  staff  conducted 
the  first  annual  joint  women  studies  juried  competition. 

•  Women  Studies  staff  completed  six  curriculum  packets  for  entry  level  college 
instructors,  community  college,  and  senior  high  school  staff. 

•  The  Director  of  Women  Studies  and  three  SIUC  staff  members  participated  in  the 
United  Nations  Fourth  World  Conference  and  attended  the  NTL  forum  on  women 
in  Beijing  China. 

Progress  in  Meeting  Goals 

Increasing  the  representation  and  participation  of  female  students  in  selected 
academic  programs  and  increasing  the  achievement  levels  of  female  students  are  among 
the  universities  goals.  Some  progress  was  achieved  in  reaching  these  goals  in  the  past 
year.  We  made  slight  progress  in  decreasing  the  gap  between  the  state  of  Illinois 
population  (51.2%)  and  the  percentage  of  women  enrolled  at  SIUC  (42.39%).  [See  Graph 
5]  Efforts  to  increase  the  number  of  female  students  enrolled  in  selected  colleges 
continues.  In  the  past  year  the  number  of  females  enrolled  in  the  College  of  Science 
increased  from  553  to  575,  and  in  the  College  of  Business  from  619  to  638. 
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Freshman  On-Campus  Enrollment  -  Female 

During  the  past  year  the  number  of  new  on-campus  freshman  decreased  by  2.7%, 
from  2,300  in  1994  to  2,239  in  1995.  The  number  and  percentage  of  new  female  on- 
campus  freshmen  undergraduate  students  decreased  from  1,032  (44.9%)  in  1994  to  981 
(43.8%)  in  1995. 

Total  Female  Student  Enrollment  [See  Table  1.1] 

The  number  of  female  students  decreased  by  3%,  from  9,796  in  1994  to  9,503  in 
1995.  However,  the  percentage  increased  from  42.3%  in  1994  to  42.4%  in  1995,  due  to 
overall  enrollment  loss. 

Black  Female  Enrollment 


The  total  number  of  Black  female  students  decreased  3%,  from  1,329  in  1994  to 
1,292  in  1995.  The  percentage  increased  from  5.7%  to  5.8%,  due  to  overall  enrollment 
loss. 
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Hispanic  Female  Enrollment 


The  number  and  percentage  of  Hispanic  females  decreased  by  4%,  from  1 87  in 
1994  to  180  in  1995  and  the  percentage  decreased  slightly  from  .81%  to  .80%. 

Female  Undergraduate  Student  Enrollment 

The  number  of  undergraduate  females  decreased  by  3%,  from  7,590  in  1994  to 
7,397  in  1995.  The  percentage  remained  unchanged  at  41%. 

Black  Female  Undergraduate  Student  Enrollment 

The  number  of  Black  female  undergraduate  students  decreased  during  the  past 
year.  In  1994,  1,132  or  6.1%>  of  the  total  undergraduate  population  were  Black  females. 
In  1995  the  numbers  were  1,093  and  6.0%. 

Hispanic  Female  Undergraduate  Student  Enrollment 

The  number  of  Hispanic  females  decreased  8%,  from  153  and  .82%  in  1994  to 
141  and  .78%  in  1995. 

Black  Female  Graduate  Student  Enrollment 

The  number  of  Black  female  graduate  students  remained  unchanged  at  125. 
However,  due  to  the  decrease  in  overall  enrollment  the  percentage  of  Black  female 
enrollment  increased  from  3.3%  to  3.5%. 

Female  Professional  Student  Enrollment 

The  number  of  females  enrolled  in  professional  programs  increased  5%,  from  313 
in  1994  to  328  in  1995.  The  percentage  increased  from  45.4%  to  46.4%. 

Black  Female  Professional  Student  Enrollment 

The  number  of  Black  female  professional  students  increased  from  72  in  1994  to  74 
in  1995.  The  percentage  remained  unchanged  at  10.5%. 

Hispanic  Female  Professional  Student  Enrollment 

The  number  and  percentage  of  Hispanic  females  enrolled  in  professional  programs 
increased  from  9  (1.3%)  in  1994  to  1 1  (1.6%)  in  1995. 
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Selected  Academic  Degrees 

A  review  of  college  enrollment  trends  documented  an  increase  in  the  percentage  of 
females  enrolled  in  the  College  of  Liberal  Arts,  College  of  Science  and  the  School  of 
Social  Work.  The  percentage  of  females  enrolled  in  the  College  of  Liberal  Arts  increased 
from  approximately  43%  to  45%;  the  College  of  Science  from  40%  to  41%;  and  the 
School  of  Social  Work  from  85%  to  87%. 

Academic  Good  Standing 

Female  Undergraduate  Students  [See  Table  2] 

The  percentage  of  female  students  in  good  standing  decreased  from  88%  in  1994 
to  87%  in  1995. 

Black  Female  Undergraduate  Students 

The  percent  of  black  female  students  in  academic  good  standing  decreased  from 
77%  in  1994  to  76%  in  1995.  The  equality  index  score  between  black  and  white  females 
decreased  slightly  from  86%  in  1994  to  85%  in  1995. 

Hispanic  Female  Undergraduate  Students 

The  percent  of  Hispanic  undergraduate  students  in  good  standing  increased  from 
83%  in  1994  to  86%  in  1995.  The  Hispanic- White  students  equality  index  score  increased 
from  92%  in  1994  to  97%  in  1995. 

Female  Grade  Point  Average 

Female  Undergraduates  Students  [See  Table  3] 

The  grade  point  average  for  undergraduate  female  students  was  2.78  in  1995,  a 
slight  decrease  from  the  2.79  in  1994. 

The  grade  point  average  for  females  continues  to  be  higher  than  male  students 
(2.68). 

Black  Female  Undergraduate  Students 

The  grade  point  average  for  Black  female  undergraduate  students  in  1995  was 
2.39,  a  decrease  from  2.42  in  1994.  The  equality  index  score  decreased  from  85%  in 
1994  to  84%  in  1995. 
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Hispanic  Female  Undergraduate  Students 

The  1995  grade  point  average  of  Hispanic  female  students  was  unchanged  from 
the  1994  level  of  2.71.  Similarly  the  Hispanic- White  female  undergraduate  equality  index 
score  remained  at  95%. 

Trends  in  Persistence  and  Degree  Completion  -  Females 

Persistence  Rates  -  Female  [See  Tables  7,  8,  9] 

Total 

The  second  year  retention  rate  for  female  students  did  not  change  between  1992- 
1993  classes.  In  both  years,  72%  of  the  female  students  returned  to  the  University  for 
their  sophomore  year.  Analysis  of  the  third  year  return  rate  of  the  1991  and  1992  entering 
class  revealed  that  54%  and  57%,  respectively,  returned  to  SIUC  for  their  junior  year. 

Black  Second  Year 

The  second  year  return  rate  for  black  females  increased  from  63%  for  the  1992 
class  to  66%  for  the  1993  class.  The  gap  between  white  and  black  students  decreased.  In 
1992,  the  equality  index  score  was  84%  and  increased  to  89%  in  1993. 

Hispanic  Second  Year 

The  second  year  rates  for  Hispanic  female  students  increased  from  60%  in  1992  to 
64%  in  1993.  In  the  same  period,  the  gap  between  white  and  Hispanic  females  decreased. 
In  1992,  the  equality  index  score  was  80%,  and  increased  to  86%  in  1993. 

Black  Third  Year 

The  percent  of  Black  female  students  that  continued  to  enroll  at  SIUC  during  their 
junior  year  increased  between  1991  and  1992.   Of  the  students  that  entered  in  1991,  41% 
were  still  enrolled  their  junior  year.  This  percentage  increased  to  45%  for  the  1992  class. 
The  gap  between  white  and  Black  students'  third  year  retention  rates  decreased.    The 
equality  index  score  was  68%  for  the  1991  class  and  increased  to  75%  for  the  1992  class. 

Hispanic  Third  Year 

The  three  year  retention  rate  increased  from  30%  to  57%  between  1991  and  1992. 
The  difference  between  Hispanic  and  white  female  students  decreased.  In  1991,  the 
equality  index  score  was  50%  and  increased  significantly  to  95%  in  1992. 
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Degree  Completion  Rates  for  Females 

The  six  year  graduation  rate  for  the  1988  and  1989  entering  classes  did  not 
change.  In  1988  and  1989,  the  graduation  rates  for  the  total  female  population  was  48%. 
[See  Tables  4,  5,  6] 

Black  Females 

The  six  year  graduation  rate  for  Black  females  in  the  1989  entering  class  was  27%, 
which  was  a  decrease  from  the  1988  level  of  38%.  In  this  period,  the  gap  between  the 
graduation  rates  of  white  and  Black  female  students  increased.  The  equality  index  scores 
decreased  from  76%  in  1988  to  52%  in  1989. 

Hispanic  Females 

The  six  year  graduation  rate  for  Hispanic  females  in  the  1989  class  was  38%,  an 
increase  from  the  28%  of  the  1988  class.  The  gap  between  the  graduation  rates  of  white 
and  Hispanic  students  decreased.  The  equality  index  score  for  the  1988  class  was  56% 
and  increased  to  73%  in  1989. 

Major  Achievements  During  the  past  year 

Enrollment: 

•  Percentage  of  Black  female  graduate  students  increased  from  3.3%  to  3.5%. 

•  Number  of  females  enrolled  in  professional  programs  increased  5%  from  313  to 
328. 

•  Percentage  of  females  enrolled  in  professional  programs  increased  from  45.4%  to 
46.4%. 


• 


Number  of  Black  females  enrolled  in  professional  programs  increased  from  72  to 
74. 

Number  of  Hispanic  females  enrolled  in  professional  programs  increased  from  9  to 
11. 

Percentage  of  Hispanic  females  enrolled  in  professional  programs  increased  from 
1.3%    to    1.6%. 
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Academic  Achievements: 

•  Mean  grade  point  average  of  female  graduate  students  increased  from  3.71  to 
3.73. 

Disabled  Students 

Goals  &  Objectives  -  Disabled  Students 

Increase  the  participation  of  undergraduate,  graduate  and  professional  disabled  students  in 
academic  programs  where  they  are  presently  underrepresented. 

Increase  the  achievement,  retention  and  program  completion  rates  of  undergraduate, 
graduate  and  professional  disabled  students. 

Initiatives  -  Disabled  Students 

•  Horseback  riding  programs  for  student  with  disabilities  is  entering  its  sixth 
semester. 

•  The  Special  Population  Disabled  Student  Recreation  Program  sponsored  a  two- 
day  comprehensive  disability  accessibility  awareness  program  for  students  and 
staff. 

•  The  Department  of  Education  grant,  administered  by  the  Disabled  Student 
Services  and  other  departments,  was  expanded  to  include  the  following 
community  college;  John  A.  Logan  and  Southeastern  Illinois. 


0 


The  Disabled  Student  Services  office  provided  services  for  463  students  with 
documented  permanent  disabilities. 


Progress  in  Meeting  Goals  -  Disabled  Students 

Enrollment  -  Disabled  [See  Table  1.1] 

Total 

Both  the  number  and  percentage  of  students  with  disabilities  increased  between 
1994  and  1995.  The  numbers  increased  from  690  or  2.92%  in  1994  to  744  or  3.21%. 
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Undergraduate  Disabled  Students 


In  past  year,  the  number  of  individuals  with  disabilities  increased  by  64  (11%), 
from  580  in  1994  to  644  in  1995.  The  percent  of  the  total  increased  from  3.04  to  3.45%. 

Graduate  Disabled  Students 

In  1995,  84  students  with  a  disability  were  enrolled  in  a  graduate  program,  an 
11%  decrease  from  the  94  enrolled  in  1994.  The  proportion  of  the  total  population 
decreased  from  2.38%  in  1994  to  2.20%  in  1995. 

Professional  Disabled  Students 

The  number  of  professional  students  with  disabilities  (16)  did  not  change  between 
1994  and  1995.  The  percentage  for  both  years  was  approximately  2.50%. 


Underrepresented  Faculty  and  Staff 

Goals  &  Objectives 

Increase  the  recruitment,  retention  and  achievement  of  minority  faculty  and  staff  members. 
Increase  the  recruitment,  retention  and  achievement  of  women  faculty  and  staff  members. 
Increase  the  recruitment,  retention  and  achievement  of  disabled  faculty  and  staff  members. 

Trends  in  Minority  Hires  and  Representation 

Progress  in  Meeting  Goals 

A  review  of  1995  work  force  data  indicates  that  we  achieved  some  progress  in 
several  employment  categories  towards  the  goal  of  proportional  work  force 
representation.  The  percentage  of  the  total  Black  staff  remained  at  the  5.8%  level, 
however,  the  gap  between  SIUC's  work  force  and  the  State's  population  decreased  in  the 
following  categories:  Total  Faculty,  Tenure-Track  Faculty,  and  Administrative  and 
Professional  Staff.  The  percentage  of  tenured  faculty  remain  at  the  same  level.  We  lost 
ground  in  the  civil  service  category. 
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Graph  6 


Representation  of  Black  Staff 
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The  gap  between  the  percentage  of  Hispanics  employed  by  the  university  in  all 
categories  and  the  state  of  Illinois  population  decreased. 
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Minority  Hires  [See  Table  9] 

During  the  past  year,  there  was  an  18%  decrease  in  the  number  of  individuals 
hired.  The  total  number  decreased  from  873  in  1994  to  717  in  1995,  a  difference  of  156 
employees.  Civil  Service  (27%)  and  Executive  Administrative  managerial  positions 
experienced  the  largest  decrease.  Tenure  Track  faculty  was  the  only  area  that  increased. 
In  1994,  the  University  employed  64  tenure-track  faculty,  which  increased  by  3%  to  66  in 
1995. 

Between  1994  and  1995,  the  percent  of  minority  hires  decreased  from  14.8 
percent  to  12.8  percent.  The  only  areas  that  increased  were  the  Executive/ Administrative 
managerial  positions.  In  1994,  approximately  7  percent  of  hires  in  this  category  were 
minority  and  increased  to  approximately  18%  in  1995.  The  area  with  the  largest  decrease 
was  the  tenure  track  eligible  faculty  hires.  In  1994,  approximately  28%  of  all  faculty  hires 
in  this  category  were  minority.  The  percentage  decreased  to  15%  in  1995. 

Black  Hires 


In  1995,  the  University  hired  41  new  black  employees,  which  was  a  29%  decrease 
from  the  58  Black  employees  hired  in  1994.  The  percentage  of  new  hires  decreased  from 
6.6%  in  1994  to  5.7%  in  1995. 
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Hispanic  Hires 


The  number  of  Hispanics  hired  during  the  past  year  decreased  by  43%,  from  21  in 
1994  to  12  in  1995.  The  percent  of  all  hires  decreased  from  2.4%  in  1994  to  1.7%  in 
1995. 

Minority  Tenure-Track  Hires 

During  the  past  year,  the  total  number  of  tenure-track  faculty  hired  increased  from 
64  to  66.  In  the  same  period,  the  number  and  percent  of  minority  tenure-track  faculty 
hires  decreased.  The  number  decreased  44%,  from  18  in  1994  to  10  in  1995.  The 
proportion  of  minority  hires  also  decreased  from  28%  in  1994  to  15%  in  1995. 

Graph  8 
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Black  Tenure-Track  Hires 


In  1995,  the  University  hired  five  Blacks  in  tenure-track  positions,  a  decrease  of 
29%  from  seven  hired  in  1994.  The  five  faculty  represented  approximately  7.6%  of  all 
new  faculty  hires,  which  was  a  decrease  from  the  approximately  11%  hired  in  1994. 
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Hispanic  Tenure-Track  Hires 

The  number  of  Hispanic  hires  decreased  during  the  past  year,  from  four  in  1994 
to  two  in  1995.  The  percentage  among  total  hires  decreased  from  6.4%  in  1994  to  3.0% 
in  1995. 

Minority  Non  Tenure-Track  Hires 

The  percentage  of  non  tenure-track  minority  hires  decreased  38%  during  the  past 
year.  In  1995,  18  minorities  were  hired  into  non  tenure-track  faculty  positions,  a  decrease 
from  the  29  employed  in  1994.  The  percentage  of  total  hires  decreased  from  13%  in  1994 
to  10.9%  in  1995. 

Black  Non  Tenure-Track  Hires 

The  number  of  Blacks  hired  in  non  tenure-track  faculty  positions  decreased  57% 
between  1994  and  1995.  In  1994,  14  or  6.5%  of  non  tenure-track  hires  were  Black;  the 
number  and  percentage  decreased  to  six  and  3.6%  in  1995. 

Hispanic  Non  Tenure-Track  Hires 

The  number  of  non-tenure  track  Hispanics  hired  in  the  past  year  remained  at  3. 
The  percentage,  however,  increased  from  1.4%  to  1.8%. 

Minority  Administrative/Professional  Staff  Hires 

In  the  past  year,  the  number  of  administrative/professional  hires  increased  5%, 
from  132  in  1994  to  139  in  1995.  The  number  of  minorities  hired  decreased  19%  in  the 
same  period,  from  32  in  1994  to  26  in  1995.  The  proportion  of  the  total  minority  hires 
decreased  from  24%  to  approximately  19%. 

Black  Administrative/Professional  Staff 

The  number  of  Backs  hired  in  professional  positions  increased  22%,  from  9  in 
1994  to  1 1  in  1995.  Percentage  of  new  hires  increased  from  6.8%  to  7.9%. 

Hispanic  Administrative/Professional  Staff  Hires 

There  was  a  decrease  of  60%  in  the  number  of  Hispanics  hired.  In  1994,  five 
Hispanics  were  hired.  This  total  decreased  to  two  in  1995.  The  percentage  decreased 
from  3.8%  in  1994  to  1.4%  in  1995. 
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Minority  Executive/Administrative/Management  Staff  Hires 

There  was  an  17%  increase  in  the  total  number  hired  in  this  category  during  the 
past  year.  In  1995,  the  University  hired  34  staff  members,  compared  to  the  29  hired  in 
1994. 

In  the  same  period,  the  number  of  minority  hired  increased  from  2  in  1994  to  6  in 
1995.    The  percentage  of  hires  increased  from  approximately  7%  in  1994  to  18%  in  1995. 

Black  Executive/Administrative/Management  Staff  Hires 

The  number  and  percentage  of  Blacks  hired  increased  from  1  in  1994  to  3  in  1995. 
The  percentage  of  hires  increased  from  3.4%  to  8.8%. 

Hispanic  Executive/Administrative/Managerial  Staff  Hires 

In  1995,  the  University  hired  one  Hispanic  staff  member.  In  1994,  there  were  no 
Hispanics  hired  to  fill  an  Administrative/Managerial  position.  The  proportion  of  hires 
increased  from  0%  in  1994  to  2.9%  in  1995. 

Minority  Civil  Service  Staff  Hires 

In  the  past  year,  the  University  hired  118  fewer  Civil  Service  staff,  down  from  43 1 
in  1994  to  313  in  1995  (27%).  In  the  same  period,  the  number  and  percentage  of  minority 
civil  service  staff  hired  decreased  from  48  in  1994  to  32,  or  10.2%  in  1995. 

Black  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  of  Blacks  hired  in  Civil  Service  positions  decreased 
from  27,  or  approximately  6.3%  of  all  hires,  to  16,  or  51%,  of  all  hires  in  1995. 

Hispanic  Civil  Service  Staff  Hires 

The  number  and  percentage  of  Hispanic  Civil  Service  hires  decreased  33%  from  9, 
or  1%,  in  1994  to  6,  or  9%  of  all  hires  in  1995. 

Representation 

Total  Minority  [See  Table  10] 

In  1995,  the  University  workforce  totaled  4,655,  a  1%  increase  from  the  4,626  in 
1994.  Of  the  total,  448,  or  9.6%,  were  minorities.  These  totals  are  very  similar  to  the 
1994  totals  of  449,  or  9.7%. 
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Total  Black 


In  1995,  the  University  workforce  included  268  Black  faculty  and  staff  members, 
or  5.8%  of  the  total  workforce.  These  figures  were  very  similar  to  1994  totals  of  269,  and 
5.8%. 

Total  Hispanic 

The  percentage  of  Hispanics  in  the  workforce  increased  10%  during  the  past  year, 
from  41  in  1994  to  45  in  1995.  The  level  of  representation  in  the  workforce  increased 
from  0.9%  in  1994  to  1.0%  in  1995. 

Total  Minority  Faculty  -  Tenured  [See  Table  1 1] 

The  number  of  tenured  faculty  increased  from  676  in  1994  to  679  in  1995.  In 
1995,  there  were  72  minority  faculty  members,  unchanged  from  1994.  This  represents 
approximately  10.6%  of  the  total  tenured  faculty. 

Black  Faculty  -  Tenured 

In  1994  and  1995  the  number  of  Black  tenured  faculty  totaled  14  or  2.1%  of  the 
total  tenured  faculty. 

Hispanic  Tenured  Faculty 

The  number  and  percentage  of  tenured  Hispanic  faculty  increased  slightly  during 
the  year.  In  1995,  there  were  eight  Hispanic  tenured  faculty  which  was  an  increase  of  one 
from  the  seven  in  1994.  The  percentage  increased  from  1  to  1.2%. 

Tenure  Track 

Total 

In  1995,  the  number  of  tenure-track  faculty  increased  5%,  from  250  in  1994  to 
263  in  1995.  In  the  same  period,  the  number  of  minorities  decreased  by  12%,  from  41  to 
36.  The  percentage  of  hires  decreased  from  16.4%  to  13.7%. 

Blacks 

The  number  of  Blacks  with  tenure-track  appointments  increased  by  50%,  from 
eight  in  1994  to  12  in  1995.  The  proportion  of  the  total  tenure-track  population  increased 
from  3.2%  to  4.6%. 
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Hispanics 


The  number  of  Hispanics  with  tenure-track  appointments  decreased  18%,  from  11 
in  1994  to  9  in  1995.  The  proportion  of  appointments  decreased  from  4.4%  to  3.4%. 

Non  Tenure-Track  Representation 

Total 

The  number  of  non  tenure-track  faculty  decreased  1%  from  439  in  1994  to  434  in 
1995.  In  the  same  period,  The  number  of  minority  non  tenure-track  faculty  increased 
from  36  to  38  and  8.2%  to  8.8%. 

Black  Representation 

In  1995,  the  University  employed  20  Blacks  in  non  tenure-track  positions,  which 
was  an  increase  of  1  from  the  19  employed  in  1994.  The  proportion  increased  from 
approximately  4%  in  1994  to  approximately  5%  in  1995. 

Hispanic  Representation 

The  number  of  Hispanics  employed  in  non  tenure-track  positions  increased  67% 
between  1994  and  1995.  In  1994,  three  Hispanics  were  employed,  and  this  increased  to 
five  in  1995.  Percentage  of  hires  increased  from  less  than  1%  in  1994  to  slightly  more 
than  1%  in  1995. 

Administrative/Professional  Staff 

Total  [See  Table  12] 

In  1995,  the  number  of  administrative/professional  staff  decreased  1%,  from  744  in 
1994  to  737  in  1995.  The  number  and  percentage  of  minorities  also  decreased  slightly.  In 
1995,  the  74  minorities  represented  10%  of  the  employees  in  this  category,  from  10.2%  in 
1994. 

Blacks 

The  1995  total  increased  9%  from  43,  or  5.8%,  in  1994  to  47,  or  6.4%,  in  1995. 

Hispanics 

The  number  of  Hispanic  staff  decreased  40%  between  1994  and  1995  from  5  in 
1994  to  3  in  1995.  The  percentage  of  the  total  decreased  from  .7%  in  1994  to  .4%  in 
1995. 
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Civil  Service 

Total  [See  Table  13] 

The  number  of  civil  service  employees  increased  1%,  from  2,517  in  1994  to  2,539 
in  1995.  In  this  period,  the  number  of  minorities  also  increased  1%,  from  224  to  227,  The 
percentage  (8.9%),  however,  remained  the  same. 

Black 

The  number  and  percentage  of  Black  civil  service  employees  decreased  5% 
between  1994  and  1995.  The  total  decreased  from  185  to  175,  and  the  percentage  of  the 
total  Black  Civil  Service  employees  decreased  from  7.4%  to  6.9%. 

Hispanics 

The  number  of  Hispanic  Civil  Service  employees  increased  by  4  (27%)  between 
1994  and  1995.  In  1995,  the  19  Hispanic  civil  service  employees  represented  .7%  of  the 
total  civil  service  population. 

Major  Achievements  During  The  Past  Year 

Trends  in  Minority  Hires 

Minority  Employees 
Hires: 

•  Total  minority  hires  decreased  by  29%  from  129  in  Fall,  1994  to  92  in  Fall,  1995. 

•  Total  minority  Civil  Service  hires  decreased  by  33%,  from  48  in  Fall,  1994  to  32  in 
Fall,  1995. 

•  Minorities  hired  into  Executive/ Administrative/Managerial  positions  increased 
from  two  to  six,  from  7%  to  18%. 

Representation: 

•  Number  of  minority  civil  service  staff  employed  increased  from  224  to  227. 
Black  Employees 

Hires: 

•  Number  of  Blacks  hired  in  professional  positions  increased  from  9  to  11. 
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•  Percentage  of  Blacks  hired  into  professional  positions  increased  from  6.8%  to 
7.9%. 

•  Number  of  Blacks  hired  into  Executive/ Administrative/Managerial  positions 
increased  from  1  to  3. 

•  Percentage  of  Blacks  hired  into  Executive/ Administrative/Managerial  positions 
increased  from  3.4%  to  8.8%. 

Representation: 

Number  of  Black  faculty  increased  from  41  to  46. 
Percentage  of  Black  faculty  increased  from  3.0%  to  3.3%. 
Number  of  tenure-track  Black  faculty  increased  from  8  to  12. 
Number  of  Black  tenure-track  faculty  increased  from  3.2%  to  4.6%. 
Number  of  non  tenure-track  faculty  increased  from  19  to  20. 
Number  of  non  tenure  track-Black  faculty  increased  from  4.3%  to  4.6%. 
Number  of  Black  Administrative/Professional  staff  increased  from  43  to  47. 
Hispanic  Employees 
Representation: 

Number  of  Hispanic  employees  increased  from  41  to  45. 

Percentage  of  Hispanic  employees  increased  from  .9%  to  1%. 

Percentage  of  Hispanic  civil  service  employees  increased  from  .6%  to  .7%. 

Number  of  Hispanic  tenured  faculty  increased  from  7  to  8. 

Percentage  of  Hispanic  tenure-track  faculty  increased  from  1%  to  1.2%. 

Number  of  non  tenure-track  faculty  increased  from  3  to  5. 

Total  number  of  Hispanic  faculty  increased  from  21  to  22. 
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•  Percentage  of  total  Hispanic  faculty  increased  from  1 .5%  to  1 .6%. 

Trends  in  Women  Hires  and  Representation 

Total  Women  Hires  [See  Table  14] 

The  number  of  women  hired  decreased  21%  in  the  past  year.  In  1995,  375  women 
were  hired,  a  decrease  of  99  from  the  474  hired  in  1994.  The  percentage  of  the  total  hires 
also  decreased  from  54.3%  in  1994  to  52.3%  in  1995. 

Total  Women  Faculty  Hires  [See  Table  14] 

The  number  of  total  women  faculty  hires  decreased  18%,  from  138  in  1994  to  113 
in  1995.  The  percentage  of  total  faculty  hires  decreased  slightly  from  49. 1%  to  48.9%. 

Women  Faculty  -  Tenure  Track  Hires  [See  Table  15] 

The  number  of  women  hired  in  tenure-track  positions  remained  the  same.  In  1994 
and  1995,  the  University  hired  31  women  faculty  members.  The  proportional 
representation  decreased  from  48.4%  in  1994  to  47%  in  1995. 

Women  -  Non  Tenure-Track  Hires 

The  number  of  women  hired  in  non  tenure-track  positions  decreased,  from  107  or 
49.3%  in  1994  to  82  or  49.7%  in  1995. 

Professional  Women  Hires  [See  Table  14] 

Professional  hires  increased  by  four  (6%)  from  61,  or  46.2%,  in  1994  to  65,  or 
46.8%,  in  1995. 

Executive/Administrative/Managerial  Hires  [See  Table  14] 

Seven  Executive/ Administrative/Managerial  staff  were  hired  in  1994  and  1995. 
The  percentage  of  the  total  hires,  however,  decreased  from  24.1%  in  1994  to  20.6%  in 
1995. 

Civil  Service  Hires  [See  Table  14] 

The  number  of  women  hired  in  Civil  Service  positions  decreased  29%,  from  268  in 
1994  to  190  in  1995.  The  percentage  of  the  total  Civil  Service  hired  decreased  from 
62.2%  in  1994  to  60.7%  in  1995. 
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Representation: 

Total  Women  [See  Table  16] 

In  the  past  year,  the  University  employed  4,655  employees,  an  increase  of  1%  from 
the  4,626  employed  in  1994.  The  number  of  women  employees  increased  from  2,432  to 
2,443.  The  percentage  of  women  in  the  total  population  accounted  for  53%  of  the 
population  in  1994  and  1995. 

Graph  9 


Representation  of  Women  Staff 
1994-1995 


51994 
ID  1995 


Total  Women  Faculty  [See  Table  17] 

The  number  of  women  faculty  increased  approximately  4%,  from  461  in  1994  to 
480  in  1995,  which  was  an  increase  of  19.  The  proportion  of  total  faculty  increased  from 
approximately  34%  to  35%. 

Women  -  Tenured  Faculty 

The  number  of  women  tenured  faculty  members  increased  from  132  in  1994  to  136 
in  1995,  an  increase  of  3%.  The  percentage  of  the  total  tenured  faculty  remained  basically 
unchanged  at  20%. 
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Women  -  Tenure-Track 


The  number  of  women  in  tenure-track  positions  increased  14%  during  the  year 
from  93  in  1994  to  106  in  1995.  The  percentage  of  total  tenure-track  faculty  increased 
from  37%  in  1994  to  40.3%  in  1995. 

Women  -  Other  Faculty 

The  number  of  women  with  non  tenure-track  appointments  increased  from  236  in 
1994  to  238  in  1995.  The  proportion  increased  from  approximately  54%  in  1994  to  55% 
in  1995. 

Women  -  Administrative/Professional 

The  number  of  women  in  administrative  positions  decreased  4%  in  1995  from  332 
in  1994  to  319  in  1995.  The  proportion  decreased  also  from  approximately  45%  in  1994 
to  43%  in  1995. 

Women  -  Civil  Service 

The  number  of  women  in  Civil  Service  positions  increased  in  the  past  year  from 
1,639  to  1,644.  In  1994,  65.1%  of  all  Civil  Service  positions  were  held  by  women,  as 
compared  to  64.7%  in  1995. 

Major  Achievements  During  The  Past  Year 

Female  Employees 
Hires: 

•  Number  of  women  hired  in  professional/non-faculty  positions  increased  from  61  to 
65. 

Representation: 

•  Number  of  females  employed  increased  from  2,432  to  2,443. 

•  Number  of  female  civil  service  staff  increased  from  1,639  to  1,644. 

•  Number  of  female  faculty  increased  from  461  to  480. 

•  Percentage  of  female  faculty  increased  from  33.8%  to  34.9%. 
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SIUC  SUMMARY 

SIU  Carbondale  continues  to  receive  national  recognition  as  one  of  the  leading 
institutions  in  the  country  for  conferring  degrees  to  minority  students,  particularly  African 
American  and  Hispanic  students.  In  the  past  year,  the  University  was  again  recognized  by 
Black  Issues  in  Higher  Education  and  Hispanic  Outlook  in  Higher  Education  for  the 
number  of  minority  students  who  obtained  their  degrees  in  1992  and  1993  in  nineteen 
categories.  The  following  were  among  the  most  noted  achievements.  First,  a  ranking  of 
24th  among  traditionally  white  institutions  for  awarding  degrees  to  African  Americans 
over  a  five  year  period  1988-89  to  1992-93).  Second,  a  Number  One  ranking  for 
awarding  baccalaureate  degrees  in  Education  to  African  Americans.  Third,  a  ranking  of 
5th  among  traditionally  white  institutions  for  awarding  baccalaureate  degrees  to  African 
Americans  in  all  categories.  Fourth,  a  ranking  of  12th,  13th  and  18th  for  the  number  of 
baccalaureate  degrees  in  Education  to  Asian  Americans,  Native  Americans,  and  Hispanics. 

The  selection  of  African  American  students  by  the  SIUC  undergraduate  student 
population  to  positions  such  as  the  Student  trustee,  President  of  the  undergraduate  student 
body,  and  Homecoming  King  and  Queen,  illustrates  the  level  of  African  American 
students'  involvement  in  SIUC's  community. 

Some  degree  of  success  was  achieved  in  decreasing  the  gap  between  the 
performance  and  achievement  level  of  the  dominant  and  minority  groups  in  areas  such  as 
percentage  of  Black  students  in  good  standing,  and  second  and  third  year  persistence  rates 
of  Hispanic  and  Black  female  undergraduate  students.  Hispanic  students  achieved  the 
greatest  progress  in  matching  the  dominant  group's  performance  and  achievement  level. 
In  the  past  five  years,  the  grade  point  average  of  Black  males  increased  from  2.27  in  1991 
to  2.35  in  1995.  The  Black  male  is  the  only  group  that  experienced  continuous 
improvement  in  this  five  year  period.  Efforts  next  year  will  be  directed  toward 
implementing  activities  included  in  the  campus-wide  five-year  plan. 

Efforts  to  increase  the  participation  of  underrepresented  populations  in  selected 
academic  programs  will  continue.  Remaining  accessible,  maintaining  quality,  and 
increasing  participation  and  achievement  of  underrepresented  populations  will  continue  to 
receive  major  attention  and  support  on  the  SIUC  campus.  We  also  intend  to  continue 
efforts  to  make  the  University  community  more  accessible  and  supporting  of  student 
programs  for  the  disabled  and  of  staff  with  disabilities.  Activities  designed  to  promote  the 
professional  development  of  women  faculty  will  also  be  continued.  Enhancement  and 
support  of  efforts  to  attract  and  retain  additional  minority  faculty,  particularly  Black  and 
Hispanic  faculty,  will  continue. 
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Attachment  A 
Focus  Topics  for  Fall  1996  Institutional  Reports 


Aiding  the  Transfer  of  Minority  Students 
For  Receiving  Institutions 

SIUC  traditionally  sponsors  programs  with  community  colleges  in  order  to 
encourage  and  facilitate  the  transfer  process  for  students  who  intend  to  transfer  to  the 
University.  In  the  past  five  years,  the  University  has  implemented  and  employed  a  variety 
of  initiatives,  services,  programs,  and  policies  to  enhance  and  facilitate  the  transfer  process 
for  minority  students.  In  addition  to  developing  articulation  agreements  with  the  majority 
of  the  community  colleges  in  the  State  of  Illinois,  special  efforts  have  been  devoted  to 
developing  special  strategies  and  approaches  for  community  colleges  located  in  southern 
Illinois,  the  Chicago  city  colleges,  and  selected  community  colleges  in  the  Chicago  area. 
Formal  agreements  with  John  A.  Logan,  Shawnee  Community  College,  and  McKendree 
County  College  have  been  established.  Under  these  agreements,  SIUC  has  made  a 
commitment  to  provide  a  myriad  of  services  such  as  arranging  and,  when  possible,  helping 
to  support  campus  visits,  making  staff  available  to  assist  students  when  they  visit  the 
campus,  and  arranging  for  visits  to  community  colleges  to  meet  with  students  and  staff. 
The  strategies  also  include  focused  campus  visits  by  several  colleges. 

During  the  past  year,  the  College  of  Education  advisement  staff  and  other  faculty 
members  visited  several  local  community  colleges  in  an  effort  to  recruit  and  prepare 
transfer  students  for  entrance  into  the  College  of  Education. 

The  University  currently  does  not  sponsor  any  formal  programs  or  initiatives  that 
are  designed  for  transfer  students.  However,  administrators  and  staff  of  units  that  service 
transfer  students  are  sensitive  of  the  need  to  identify  and  address  the  transfer  students' 
unique  needs.  Illustration  of  the  University's  commitment  is  evidenced  by  staff  ensuring 
that  the  campus  orientation  program  meets  the  needs  of  entering  freshmen  and  transfer 
students. 

Community  colleges  are  invited  to  participate  in  an  annual  minority  recruitment 
day  that  the  University  sponsors  for  minority  students.  During  the  past  year,  several 
community  colleges  sent  students  to  this  one-day  program.  During  the  day,  students  visit 
with  academic  advisors,  faculty  and  administrators,  visit  the  academic  program  of  their 
choice;  and  meet  with  financial  aid  and  housing  staff. 

To  facilitate  recruitment,  the  University  has  developed  and  distributed  Handbooks 
and  Video  tapes  developed  for  Asian,  African  American,  and  Asian  American  students. 

Campus  visits  which  allow  the  student  to  meet  and  communicate  with  staff  from 
housing,  financial  aid,  academic  advisors  and  faculty  have  proven  to  be  effective  in 
facilitating  the  transfer  process.  Although  we  have  not  conducted  any  systematic  study, 
staff  members  familiar  with  working  directly  with  transfer  students  identify  several  trends 
that  we  will  critically  analyze  in  the  future.  Compared  with  other  groups,  Blacks  and 
Hispanics  are  most  likely  to  transfer  to  the  University  without  completing  all  associate 
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degree  requirements.    Minority  students,  particularly  those  from  Chicago  City  Colleges, 
are  more  likely  to  transfer  after  they  accumulate  26  hours. 

Retaining  Students  at  Critical  Points  in  their  College  Career 

SIUC  sponsors  a  wide  variety  of  services  that  students  can  utilize  to  help  them  in 
their  adjustment  to  college  life  and  enhance  their  chances  of  having  a  productive  and 
successful  college  experience.  Among  the  services  operated  by  the  University  to  help 
students  adjust  are  the  following:  comprehensive  counseling  and  career  center;  writing 
laboratory;  freshman  orientation  course,  a  comprehensive  academic  support  program  for  a 
select  group  of  freshmen,  many  of  whom  are  minority.  Services  offered  by  the  program 
are  a  freshmen  orientation  course,  selected  course  placement,  peer  counseling,  free  tutorial 
services,  mid-semester  report  to  students  and  parents,  computer  laboratory,  which 
includes  programs  in  time  management,  goal  setting,  study  skills,  and  individualized 
instruction  in  reading  and  speech.  Included  also  in  the  University's  inventory  list  is  a 
faculty  and  student  mentoring  program,  a  tutorial  assistance  program  sponsored  by 
academic  departments,  and  support  for  students  on  academic  probation  or  who  are 
reentering  from  academic  suspension.  Several  programs  which  are  organized  to  identify 
high  risk  students  are  also  available.  Included  among  the  University  programs  inventory 
are  programs  operated  by  the  Student  Affairs  staff.  These  programs  include  Saluki  Peer, 
which  is  a  teen  peer  mentoring  program  for  at-risk  first-year  and  transfer  minority 
students,  the  Black  affairs  Leadership  Conference,  and  the  Emerging  Leaders  program, 
which  is  designed  to  help  identify  and  develop  minority  student  leaders. 

University  staff  have  employed  many  strategies  in  an  effort  to  help  students  adjust. 
Among  those  that  have  experienced  some  success  were  a  group  of  freshmen  that  were 
selected  to  participate  in  a  selected  admission  program,  a  first-semester  orientation  course, 
and  compiling  a  mid-semester  grade  report  on  all  students  with  dissemination  to  students 
and  parents.  Students  in  the  program  are  required  to  provide  the  program  with  the 
authorization  to  send  their  grades  to  their  parents.  In  this  program,  the  majority  of  the 
participants  are  assigned  a  peer  mentor.  The  students  are  required  and  encouraged  to 
meet  with  their  mentor  at  least  eight  times  during  the  semester.  The  program  participants 
are  also  provided  free  tutorial  assistance.  The  students  who  utilize  the  services  are 
provided  an  opportunity  to  evaluate  each  service.  The  students  generally  rate  the  services 
to  be  good  to  excellent.  The  availability  and  effectiveness  of  the  services  are  not  the  major 
issue.  The  issue  of  how  to  get  students,  particularly  minority  students,  to  seek  out  and 
actively  participate  in  existing  support  services  is  a  major  challenge.  Enhancing  the 
students'  help-seeking  behavior  is  one  of  the  major  issues  that  must  be  addressed  if  we  are 
to  help  students  meet  their  full  potential. 

The  University  does  not  have  any  formal  program  to  reclaim  students  who  have 
stopped  out.  However,  programs  and  strategies  to  reclaim  students  who  have  been 
dropped  for  academic  reasons  are  sponsored  by  several  colleges.  Students  who  have  been 
suspended  are  normally  not  allowed  to  return  to  the  University  for  one  year.  However, 
some  colleges  will  make  an  exception  if  the  students  can  demonstrate  that  they  have  the 
potential  and  desire  to  return  and  be  successful.  Several  of  the  colleges  offer  support 
services  to  returning  students.    The  program  sponsored  by  the  College  of  Education's 
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Academic  Advisement  staff  illustrates  the  types  of  programs  offered  by  various  colleges. 
The  Academic  Advisement  staff  sponsored  a  one-semester,  two-hour  orientation  course 
for  students  returning  to  the  University  from  academic  suspension.    Reentry  students  are 
required  to  participate  in  the  course. 

Analyzing  the  return  rate  of  students  is  one  of  the  strategies  employed  to 
determine  the  effectiveness  of  existing  strategies.  In  the  past  years,  we  have  achieved 
progress  in  increasing  the  academic  performance  and  return  rate  of  minority  students.  The 
improved  performance  suggests  that  some  of  the  strategies  may  be  having  some  positive 
effect  on  students'  behavior  and  performance. 
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Attachment  B 

Form  for  Program  Addition 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit 
serving  underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year. 
Report  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  that  purpose. 

1.  Name  of  the  program  of  formally  organized  support  unit: 

MEDPREP  East  St.  Louis  High  School  Sciences  Enrichment  Program 

2.  Current  goals  and  objectives  of  the  program  or  unit: 

To  provide  support  for  minority  students  who  express  an  interest  in  higher 
education. 

To  provide  enabling  experiences  —  ACT  preparation  workshops  and  field  trips  — 
to  encourage  their  pursuit  of  higher  education. 

To  stimulate  their  curiosity  and  interest  in  the  health  professions. 

To  provide  MEDPREP  students  as  role  models  for  East  St.  Louis  high  school 
students. 

3.  Type  of  activities   and   events  that  the  program   or  unit   conducts   and 
sponsors: 

Seminars:  Students  will  be  assisted  in  attending  presentations  by  renowned 
minority  professionals.  Most  of  the  seminar  speakers  will  be  persons  from  the 
health  professions. 

Sponsorship  of  Educational  Activities:  Study  skills  workshops  along  with 
workshops  of  presentations  of  standardized  tests  will  be  provided  throughout  the 
academic  year. 

Residential  Program:  An  SIU  campus  residential  program  will  occur  once  a  year. 
Again  the  purpose  is  to  stimulate  and  motivate  continued  interest  in  the  health 
sciences  of  the  larger  student  groups. 
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Attachment  B 

Form  for  Program  Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit 
serving  underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year. 
Report  information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female 
and/or  disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Friends  of  Medical  Students 

II  Current  goals  and  objectives  of  the  program  or  unit: 

This  program  is  being  deleted.   Anticipated  funding  and  activities  for  the  program 
have  been  incorporated  into  other  programs  sponsored  by  the  School  of  Medicine. 

III  Type  of  activities   and   events  that  the  program   or   unit   conducts   and 
sponsors: 
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Attachment  D 


Staff  Year  -  A  Staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one 
month  of  vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black,  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial 
groups  of  Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  America  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the 
Far  East,  Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area 
includes,  for  example,  China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original 
peoples  of  North  America,  and  who  maintains  cultural  identification  through  tribal 
affiliation  or  community  recognition. 

Disabled  Students  -  See  Attachment  E. 
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Attachment  E 

Enrollment  of  Students  with  Disabilities 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(9)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deafThearing  impaired.  Also,  include  individuals  with  other  mobility 
impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices);  individuals 
with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head  injuries; 
individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other  individuals 
whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the  date 
for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is,  whether 
it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number  of  students 
with  disabilities  receiving  services  from  the  institution. 

FY  1996  Undergraduate  Enrollment  of  Students  with  Disabilities***644 

FY  1996  Graduate/Professional  Enrollment  of  Students  with  Disabilities***  100 

The  above  count  enrollment  is  :  (please  check) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution X 

b)  count  of  the  number  of  students  receiving  services  at  the  institution 
***  Number  of  students  that  represent  disabilities 

*For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on 
the  college's  Al  record. 
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APPENDIX 
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Tables  1,  1A 


SIUC  Campus-Wide  Data  Tables 

Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Race  (1)  and 
Selected  Groups,  by  Level,  by  Gender  within  Race  (1  A),  1992,  1994 
and  1995 


Table  1.1 
Table  1.2 
Tables  2,  2A 

Tables  3,  3 A 

Table  4 

Table  5 

Table  6 

Table  6A 

Table  7 

Table  8 

Table  9 
Tables  10,  10A 

Table  11 


Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Disability 
Status  and  Gender,  1992,  1994  and  1995 

Number  and  Percentage  of  On-Campus  Entering  Freshmen 
Enrollment,  by  Race,  1992,  1994  and  1995 

Percentage  of  Undergraduate  Students  in  Academic  Good  Standing  by 
Race,  Gender  and  Disability  Status  (2)  and  Selected  Groups  by  Gender 
within  Race  (2 A).   1990  -  1995 

Number  and  Mean  Grade  Point  Average  by  Student  Level,  by  Race, 
Gender,  and  Disability  Status  (3)  and  Selected  Groups  by  Gender 
within  Race  (3  A),  1992,  1994  and  1995 

Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Four 
Years  by  Gender  within  Race,  Entering  Classes  1986  -  1991 

Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Five 
Years  by  Gender  within  Race,  Entering  Classes  1985  -  1990 

Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Six 
Years  by  Gender  within  Race,  Entering  Classes  1984  -  1989 

Percentage  of  First-Time  Transfers  Graduated  After  Three,  Four  and 
Five  Years  by  Race,  Transfer  Classes  1989  -  1992 

Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Second 
Year  by  Gender  within  Race,  Entering  Classes  1988  -  1993 

Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Third 
Year  by  Gender  within  Race,  Entering  Classes  1987  -  1992 

Number  and  Percentage  of  Hires  by  Race,  Year,  and  Classification 

Number  and  Percentage  of  Employees  by  Race  and  Gender  (10)  and 
Selected  Groups  by  Gender  within  Race  (10A),  1992,  1994  and  1995 

Number  and  Percentage  of  Faculty  by  Race,  Year,  and  Classification 
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Table  12 

Table  13 

Table  14 
Table  15 


Number  and  Percentage  of  Administrative/Professional  Staff  by  Race 
and  Gender,  1992,  1994  and  1995 

Number  and  Percentage  of  Civil  Service  Staff  by  Race  and  Gender, 
1992,  1994  and  1995 

Number  and  Percentage  of  Hires  by  Gender,  Year,  and  Classification 

Number  and  Percentage  of  Faculty  Hires  by  Gender,  Year,  and 
Classification,  1992,  1994  and  1995 


Table  16 


Table  17 


Number  and  Percentage  of  Employees  by  Gender,  Year,  and 
Classification,  1992,  1994  and  1995 

Number  and  Percentage  of  Faculty  by  Gender,  Year,  and 
Classification,  1992,  1994  and  1995 
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Tcfcle6A 


Peroentqge  of  T  rons  fer  S  tudents 

Graduated  by  Year  3,  Cohorts  of  Fall  1989-1992 


100% 
80% 
60% 
40% 


a 

1989 

a 

iyyo 

□ 

iyyi 

a 

1992 

Tot  Min.  Black 

23%  14% 

28%  24% 

22%  19% 

21%  15% 


V\Me  Tot  AU 

42%  40% 

42%  40% 

40%  37% 

37%  34% 


Percentage  of  T rcns  fer  S  tudents 
Graduated  by  Year  4,  Cohorts  of  Fall  1989-1991 


Tot.  Min. 

Black 

Nat.  Am. 

Asian 

Hispanic 

White 

Tot.  All 

n1989 

34% 

24% 

86% 

42% 

42% 

54% 

52% 

n1990 

36% 

31% 

47% 

37% 

46% 

54% 

51% 

□  1991 

32% 

28% 

75% 

43% 

34%      . 

53% 

49% 

Percentage  of  T  rons  fer  S  tudents 
Graduated  by  Year  5,  Cohorts  of  Fall  1989-1990 

Tot.  Min. 

Black 

Nat.  Am 

Asian 

Hispanic 

VVhite 

Tot.  All 

□  1989 

39% 

34% 

80% 

44% 

42% 

66% 

59% 

□  1990 

41% 

37% 

53% 

42% 

56% 

59% 

56% 
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Southern  Illinois  University  at  Edwardsville 

Minority,  Women  and  Disabled  Students, 

Faculty  and  Staff 

Annual  Report  1996 


Annual  Overview 


Introduction 

SIUE  continued  its  commitment  to  the  recruitment,  retention  and  success  of 
underrepresented  groups  with  the  activities,  programs  and  initiatives  that  were 
accomplished  during  FY  96.  The  "Advance"  planning  sessions  initiated  by  the  Chancellor 
in  preparation  for  the  fiftieth  anniversary  of  SIUE,  2007,  were  attended  by  representatives 
of  all  constituencies  and  members  of  underrepresented  groups.  These  sessions  provided 
the  format  for  inclusion  and  dialogue  as  individuals  from  all  units  and  departments  met  to 
evaluate  and  plan  for  the  future. 

A  Diversity  Climate  Assessment  instrument  was  distributed  during  the  Spring  and 
Summer  96  semesters.  Questionnaires  were  sent  to  a  randomly  selected  group  of  faculty, 
staff  and  students  requesting  their  anonymous  responses  to  a  set  of  questions  about 
diversity  issues,  diversity  climate  at  SIUE,  departmental/unit  climate,  individual 
experiences,  individual  perceptions,  and  the  surrounding  community.  Results  from  the 
assessment  will  be  used  to  plan  and  develop  diversity  training  sessions  for  the  campus 
community. 

The  Human  Relations  Advisory  Committee,  with  representatives  from  all  groups, 
has  served  an  advisory  and  advocacy  role  during  the  past  year  as  plans  for  implementing 
the  University  Diversity  Plan  have  emerged.  The  ADA  Compliance  Committee  has 
continued  to  provide  guidance  to  the  University  as  modifications  are  made  to  make  the 
campus  more  accessible  for  individuals  with  disabilities. 

AmeriCorps/East  St.  Louis  is  a  program  co-sponsored  by  SIUE,  East  St.  Louis 
District  189,  and  several  community  agencies  to  provide  tutoring,  mentoring  and 
recreational  services  to  children  in  grades  three  to  six  in  three  elementary  schools  in  East 
St.  Louis.  The  program,  funded  by  a  grant  from  the  Corporation  for  National  Service 
(Illinois),  will  be  launched  during  Fall  96.  The  project  director,  the  associate  dean  of  the 
School  of  Education,  will  oversee  the  hiring  of  20  full-time  persons  who  will  receive  a 
living  and  educational  allowance  for  providing  tutoring  during  school  hours,  after-school 
recreation  and  tutoring,  and  mentoring  with  children  and  parents.  AmeriCorps  is  the  new 
national  service  program  that  is  engaging  thousands  of  people  of  all  ages  and  backgrounds 
in  the  domestic  "Peace  Corps"  to  improve  communities.    The  University  is  pleased  to 
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participate  in  this  project  and  to  show  its  commitment  to  inclusion  and  intervention  in  the 
educational  lives  of  several  hundred  children. 

SIUE  was  selected  as  one  of  twenty  institutions  to  receive  funding  from  the  Ford 
Foundation  through  the  Association  of  American  Colleges  and  Universities  for 
Community  Seminars  on  Diversity  and  Democracy.  Six  thematic  seminar  sessions,  to  be 
conducted  during  FY  97,  will  be  led  by  team  leaders  from  the  University  and  the 
community  for  two  groups  of  twenty-five  participants  each. 

After  review  and  input  from  all  groups,  the  Sexual  Harassment  policy  was  revised 
and  approved.  The  new  procedures  include  a  sexual  harassment  committee  and  advisors 
in  each  building  on  the  campus. 

Minority  Students 

Goals  and  Objectives 

Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic 
programs  of  first-time,  first-year  minority  students. 

Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic 
programs  of  transferring  minority  students. 

Increase  the  participation  of  minority  students  in  academic  programs  where  they 
are  presently  underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  minority  students  in 
academic  programs. 

Initiatives 

•  The  Student  Leadership  Development  Program  (SLDP)  scheduled  modules  each 
month  during  the  academic  year  that  were  presented  by  minority  role  models. 
Some  of  the  presenters  included  the  Mayor  of  East  St.  Louis,  the  Special  Assistant 
to  the  Chancellor,  the  Vice  President  of  Fleishman-Hillard  and  the  Director  of 
Minority  Affairs  for  the  School  of  Dental  Medicine.  Their  topics  included  "Role 
Models  and  Risk  Takers:  Blueprints  for  Successful  Leaders,"  "Civic  Responsibility 
and  Citizenship,"  "Leadership  Challenges  for  Minorities,"  "Developing  Self 
Esteem,"  and  "Major  Influences  in  the  Political  Process." 

•  Several  minority  jazz  musicians  performed  at  SIUE  during  FY  96  including  Tania 
Maria,  a  Brazilian  jazz  recording  artist;  Michael  Brecker,  a  jazz  tenor  saxophonist 
who  recently  won  a  Grammy  Award;  Joey  Caldarazzo,  jazz  pianist;  the  SIUE 
Concert  Jazz  Band  featuring  three  SIUE  music  faculty. 
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Joe  Clark,  the  controversial  former  principal  of  Paterson,  N.J.'s  Eastside  High, 
spoke  to  students  and  others  on  Education  With  A  Mission.  His  work  in  education 
has  been  featured  on  60  Minutes,  in  Time  magazine  and  in  a  hit  movie,  Lean  On 
Me.  He  is  also  the  author  of  a  book,  Laying  Down  the  Law. 

TRIBE,  the  Native  American  student  union,  and  the  American  Indian  Science  and 
Engineering  Society  (AISES)  sponsored  the  fifth  annual  Pow  Wow  on  the  SIUE 
campus.  Included  in  the  activities  were  an  Indian  market,  an  art  display,  a  Pow 
Wow  etiquette  lecture,  story  telling,  drumming,  and  various  demonstrations. 

The  University  sponsored  a  live  videoconference  on  Affirmative  Action  Under 
Siege:  What's  at  Stake  for  Our  Campuses,  Careers  &  Communities?  The 
Chancellor  welcomed  over  100  people  who  attended  the  conference  that  was 
telecast  by  Black  Issues  in  Higher  Education. 

A  nationally  acclaimed  orator,  Patricia  Russell-McCloud,  and  award  recognitions 
marked  the  14th  annual  observance  of  the  birthday  of  the  late  Dr.  Martin  Luther 
King,  Jr.  Ms.  Russell-McCloud  spoke  on  "Living  the  Dream:  Igniting  the  Vision." 
Humanitarian  awards  were  given  to  the  director  of  the  East  St.  Louis  Center  and 
to  a  local  civil  rights  leader  and  educator.  Student  awards  were  presented  to  the 
winners  of  essay,  poetry  and  visual  arts  contests. 

A  black  male  student  majoring  in  biology  was  the  winner  of  the  1996  Dr.  Martin 
Luther  King  Jr.  Scholarship  and  Humanitarian  Award.  He  received  a  $100  cash 
award,  a  plaque,  and  tuition  for  one  semester  of  full-time  undergraduate  study. 

The  Organization  of  Minority  Business  Students  (OMB S)  awarded  $500 
scholarships  to  two  students.  The  scholarships  honored  W.  A.  Bobo,  a  Black 
retired  School  of  Business  employee  who  was  well-known  for  his  years  of 
devotion  to  promoting  academic  excellence,  business  and  economic  development 
and  educational  opportunities  for  minorities. 

Twenty-three  students  and  five  staff  members  participated  in  the  Alternative 
Spring  Break  Service-Learning  Project  sponsored  by  the  Student  Leadership 
Development  Program.  The  group  traveled  to  Vinta  and  White  Oak,  Oklahoma  to 
work  with  and  learn  from  the  Loyal  Shawnee  Indian  Tribe.  They  participated  in  a 
variety  of  activities  including  construction  and  clean-up  work  at  the  Tribal 
Headquarters  and  ceremonial  stomping  grounds.  Besides  working,  the  students 
had  an  opportunity  to  experience  Indian  culture  first  hand  with  lessons  in  tribal 
history,  storytelling,  governmental  issues,  stomp  dancing  and  traditional  Indian 
meals. 

Several  student  organizations,  along  with  the  Student  Leadership  Development 
Program,  sponsored  a  program  called  "Everybody  Belongs,"  which  was  part  of 
Multicultural  Day,  a  service-learning  project  and  event  for  families  from  Tower 
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Lake.  The  program  gave  families  a  chance  to  spend  time  together  and  have  fun 
while  learning  about  cultural  traditions.  Some  of  the  sponsoring  organizations 
included  the  African  Student  Association,  the  Chinese  Student  Association,  and 
the  Indian  Student  Association. 

A  member  of  the  Nootka  and  Spokane  Indian  tribes  presented  perspectives  of  the 
Si-Si-Wiss  tradition  of  the  Pacific  Northwest  through  a  discussion  of  oral  history, 
social  and  cultural  dance,  and  song  and  drum. 

The  African  Student  Association  sponsored  "Africa  Night"  for  the  purpose  of 
presenting  African  culture  and  food  to  those  who  attended  the  event.  The  theme 
of  the  event  dealt  with  identification  and  unity. 

The  mayor  of  East  St.  Louis  was  recognized  as  the  1996  Distinguished  Alumnus 
of  SIUE  during  the  Commencement  program  at  the  University.  The  mayor,  who 
was  recognized  as  a  role  model  for  Black  youth,  was  noted  for  his  leadership  and 
achievements  in  city  government,  youth  activities,  and  his  community  economic 
and  social  development. 

An  undergraduate  student  at  SIUE  is  participating  in  a  10-month  research  project 
that  aims  to  develop  a  dictionary  for  the  previously  undocumented  Nigerian 
language,  Emai. 

The  Midwest  Engineering  and  Science  Association  (MESA)  Pre-College  Program 
invited  30  junior  high  school  students  from  East  St.  Louis  to  the  campus  to  learn 
about  the  wonders  of  science.  The  students  spend  their  Saturday  doing  hands-on 
scientific  activities. 

More  than  twenty  activities  were  scheduled  to  commemorate  Black  History  Month 
including  lectures,  an  African  Trader's  Market,  a  comedy  show,  and  a  performance 
by  the  SIUE  Gospel  Choir. 

The  Kimmel  Leadership  Center  sponsored  the  SIUE  Fall  Break  -  Urban  Plunge. 
This  service  learning  experience  was  held  in  St.  Louis  where  students  volunteered 
to  help  renovate  neighborhood  houses. 

The  artworks  of  a  black  male  SIUE  emeritus  art  professor  were  placed  on  display 
at  the  King-Tisdell  Foundation  Gallery  in  Savannah,  GA. 

The  Eugene  B.  Redmond  Writers  Club  and  the  department  of  English  Language 
and  Literature  co-sponsored  the  Annual  Pre-Kwanzaa  celebration.  The  celebration 
included  a  candle-lighting  ritual  and  a  panel  discussion  by  distinguished  local 
writers. 


7996  Minority,  Women,  and  Disabled  Report,  83 

•  The  {Catherine  Dunham  Center  for  the  Performing  Arts  at  the  East  St.  Louis 
Center  presented  Black  Nativity,  a  "gospel  musical  journey"  based  on  a  concept  by 
Langston  Hughes.  The  group  also  performed  The  Source  which  was  billed  as  "a 
spirit-felt,  exciting,  vibrant,  energetic,  soul-searching  event  of  dance  and  song." 

•  The  SIUE  Reading  Series  featured  several  writers  representing  a  cross-section  of 
cultural  and  stylistic  temperaments  who  read  from  their  works.  The  writers 
included  poet  Reginald  Lockett  of  Oakland,  CA,  editor  and  critic  Michael  Castro 
of  St.  Louis,  and  poet  and  editor  Darlene  Roy  of  East.  St.  Louis. 

Progress  in  Meeting  Goals 

Enrollment  Trends  -  Minority  Students 

Black  undergraduate  students  (1231)  represented  14.6%  of  the  total  undergraduate 
student  population  during  Fall  1995  compared  to  14.7%  in  Fall  1994.  Examination  of  the  data 
shows  an  increase  of  2  (.2%)  Black  undergraduate  students  for  the  period  Fall  1994  to 
Fall  1995,  while  there  was  a  1.5%  increase  in  total  student  enrollment  for  the  same  period. 
Although  enrollment  figures  are  low,  American  Indian/Alaska  Native  enrollment  increased  by 

9  students  (27%)  and  Asian/Pacific  Islander  enrollment  increased  by  22  students  (19%)  from 
Fall  1994  to  Fall  1995.  Hispanic  student  enrollment  decreased  by  3  students  from  Fall  1994  to 
Fall  1995.  There  were  100  Hispanic  undergraduates  in  1995,  an  increase  of  8  during  the 
five-year  period  1991  to  1995.  Black  undergraduate  enrollment  decreased  by  65  students 
(5%),  from  1296  in  1991  to  1231  in  1995.  Black  undergraduate  student  enrollment  in  the 
School  of  Business  increased  by  24  (47%)  during  the  period,  while  undergraduate  Black 
student  enrollment  in  the  School  of  Nursing  increased  by  8  students  (38%). 

There  were  179  Black  graduate  students  in  Fall  1995.  Black  graduate  student 
enrollment  increased  by  24%  (+35  students)  from  Fall  1994  to  Fall  1995  and  represented  7% 
of  the  total  graduate  student  population  in  Fall  1995.  Total  graduate  student  enrollment 
showed  a  .6%  decrease  from  Fall  1994  to  Fall  1995  (-15  students). 

Graduate  enrollment  in  the  School  of  Engineering  increased  from  3  students  in  1991  to 

10  students  in  1995.  Graduate  student  enrollment  decreased  by  240  students  (8%)  from  1991 
to  1995,  from  2,847  in  1991  to  2,607  in  1995. 

The  above  data  are  provided  in  Table  l.A,  Headcount  Enrollment  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status  by  Student  Level  and  School. 

Academic  Achievement  -  Minority  Students 

Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  shows  a  slight  increase  in 
undergraduate  grade  point  averages,  .06  for  Black  males  and  .05  for  Black  females,  from  Fall 
1994  to  Fall  1995.     The  undergraduate  Black  female  grade  point  average  was  2.25  in  1995, 
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while  the  Black  male  average  was  2.15.  Grade  point  averages  for  Black  students  were  lower 
than  all  other  groups.  Grade  point  averages  increased  from  Fall  1994  to  Fall  1995  in  the 
School  of  Education  for  undergraduate  Black  males  and  females.  An  increase  in  grade  point 
average  from  2.15  to  2.43  was  reported  for  Black  female  students  in  Engineering  from  Fall 
1994  to  Fall  1995. 

According  to  Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1991-1995, 
the  percentage  of  undergraduate  Black  male  students  in  good  standing  increased  from  1994  to 
1995.  Black  male  undergraduate  students  in  good  standing  increased  from  67%  in  Fall  1994  to 
69%  in  Fall  1995,  and  Black  female  undergraduate  students  in  good  standing  increased  from 
73%  in  Fall  1994  to  76%  in  Fall  1995.  All  racial/ethnic  groups  experienced  a  decline  in  the 
percentage  in  good  standing  from  Fall  1991  to  Fall  1995.  The  School  of  Education  had  more 
undergraduate  Black  students  in  good  standing  (100%)  than  any  other  school. 

Black  male  graduate  students  show  a  decline  in  the  percentage  in  good  standing  from 
79%  in  Fall  1994  to  78%  in  Fall  1995.  Black  female  graduate  students  in  good  standing  also 
declined  from  81%  in  Fall  1994  to  80%  in  Fall  1995. 

Graduation  Trends  -  Minority  Students 

Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  July  1,  1990  -  June  30,  1995,  indicates  the  number  of 
undergraduate  Black  students  completing  degrees  in  1995  was  140,  which  represented  ten 
percent  of  the  degrees  awarded.  This  was  a  24%  increase  over  the  number  of  degrees  awarded 
to  Black  undergraduates  in  1994.  Black  female  undergraduate  students  were  awarded  more 
degrees  (103)  than  Black  male  undergraduate  students  (37)  in  FY  1995. 

The  number  of  graduate  degrees  awarded  to  Black  students  decreased  by  13  (28%) 
from  1994  to  1995.  More  degrees  were  awarded  to  Black  female  graduate  students  (20)  than 
to  Black  male  students  (13)  in  FY  1995.  For  the  period  1991  to  1995,  the  number  of  Black 
undergraduates  receiving  degrees  increased  19%,  from  118  in  1991  to  103  in  1995.  The 
number  of  graduate  degrees  awarded  to  Black  students  declined  by  6  (15%)  from  1991  to 
1995. 

According  to  Table  3.B,  Students  Who  Entered  the  University  as  New  Freshmen 
Graduated,  Still  Enrolled,  or  Non-Persisting  by  Year  of  Attendance,  6  of  the  56  (11%)  Black 
males  who  entered  as  freshmen  in  1989  had  graduated  after  six  years,  while  40  of  the  123 
(15%)  Black  females  entering  in  1989  graduated  within  six  years.  These  data  compare  with 
29%  of  all  males,  other  than  Black  or  Hispanic,  and  42%  of  all  females,  other  than  Black  or 
Hispanic,  who  graduated  after  six  years. 

Increasing  the  graduation  rate  of  Black  students  is  an  important  goal  of  the  University. 

While  some  progress  has  been  made  over  the  past  five  years,  the  University's  goal  is  to  match 

the  graduation  rates  of  Black  students  with  the  rate  for  majority  students.    Recruiting  more 
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academically  talented  Black  students  as  well  as  offering  programs  and  activities  that  promote 
and  increase  retention  and  academic  success  of  Black  students  will  continue  to  be  required. 


Women  Students 

Goals  and  Objectives 

Increase  the  participation  of  women  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  women  students  in 
academic  programs. 

Initiatives 

•  A  female  student  majoring  in  Nursing  was  one  of  53  Nursing  students  in  the  United 
States  to  be  selected  to  receive  a  1996  Fuld  Fellowship.  She  was  honored  in  New 
Orleans  in  April  and  attended  the  Ninth  International  Conference  on  Cancer  Nursing  in 
Brighton,  Sussex,  Great  Britain  in  August. 

•  A  female  student  in  English  Language  and  Literature  was  among  this  year's  Lincoln 
Academy  student  laureates.  The  student,  who  had  a  perfect  grade-point  average,  was 
described  as  a  "natural  scholar  who  leavens  her  interest  in  literature  with  studies  in 
music... and  succeeded  in  blending  academics  and  real  life." 

•  A  live  videoconference  on  Sexual  Harassment  was  broadcast  on  campus.  Among  the 
panelists  at  the  videoconference  was  Professor  Anita  Hill,  a  member  of  the  law  faculty 
at  the  University  of  Oklahoma. 

•  A  black  female  student  received  a  Positive  Lifestyle  Award  from  the  SIUE  Alcohol  and 
Drug  Awareness  Program.  The  award  was  announced  at  the  annual  Campus  Alcohol 
and  Traffic  Safety  Conference  in  Springfield.  The  award  was  created  to  express  the 
importance  of  living  a  lifestyle  that  supports  healthy  choices,  particularly  sensible,  low- 
risk  behaviors  concerning  substance  abuse. 

The  Student  Leadership  Development  Program  (SLDP)  sponsored  twenty-four  modules  each 
semester  that  were  led  by  outstanding  community,  government,  business  and  University  faculty 
and  staff  leaders  who  serve  as  role  models  for  the  student  participants.  More  than  twenty  of 
the  modules  were  conducted  by  women  on  such  topics  as  Major  Influences  in  the  Political 
Process,  Conflict  Resolution:  Negotiating  Differences,  Motivating  Others,  Cross  Cultural 
Awareness,  and  Leadership  Challenges  for  Men  and  Women. 
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Progress  in  Meeting  Goals 

Enrollment  Trends  —  Women  Students 

Table  l.A  shows  that  female  students  numbered  6,321  and  comprised  57. 2%  of  the 
total  student  population  at  SIUE  in  Fall  1995.  Undergraduate  enrollment  for  women  students 
was  4,824  or  57.2%  of  the  total  undergraduate  population.  Women  graduate  students 
numbered  1,497  and  represented  57.4%  of  the  total  graduate  student  population.  These 
percentages  have  remained  relatively  stable  over  the  past  five  years.  The  number  of  female 
undergraduate  students  at  SIUE  increased  by  151  (3.2%)  in  FY  1995.  Female  graduate 
students  increased  by  30  (2.0%)  from  Fall  1994  to  Fall  1995. 

Black  female  students  numbered  948  and  comprised  8.6%  of  the  total  student 
population  at  SIUE  in  Fall  1995.  Undergraduate  enrollment  for  Black  female  students  was 
9.9%  of  the  total  undergraduate  population  and  Black  female  graduate  students  represented 
4.3%  of  the  total  graduate  student  population. 

Academic  Achievement  —  Women  Students 

According  to  Table  2.A,  grade  point  averages  for  women  continue  to  be  higher  than 
for  men.  Overall,  women  had  a  higher  grade  point  average  than  men  at  both  the  undergraduate 
and  graduate  level  the  past  five  years. 

Undergraduate  women  had  a  higher  grade  point  average  than  men  in  every  school 
except  Nursing  (women  -3.11  and  men  -3.11).  The  Schools  of  Education  (3.18)  and  Nursing 
(3.11)  reported  the  highest  grade  point  averages  for  undergraduate  women. 

At  the  graduate  level,  grade  point  averages  for  women  surpassed  those  of  men  students 
in  the  following  schools:  Business,  Education,  Engineering,  Nursing,  as  well  as  the  College  of 
Arts  and  Sciences  and  Undeclared/Unclassified..  The  highest  grade  point  average  was  in  the 
School  of  Education  (3.87)  and  the  lowest  grade  point  averages  were  in  Business  (3.39)  and 
School  of  Engineering  (3.55). 

Table  2.B  shows  that  86%  of  the  undergraduate  women  were  in  good  standing  in 
1995,  unchanged  from  1994.  In  1995,  women  were  equal  to,  or  surpassed  men  in  every  school 
except  Business  and  Engineering,  both  of  which  had  a  higher  percentage  of  men  in  good 
standing. 

In  1995,  95%  of  the  women  graduate  students  were  in  good  standing,  down  from  96% 
in  1994.  The  percentage  of  women  graduate  students  in  good  standing  was  6%  higher  than  the 
percentage  of  men.  Women  graduate  students  had  a  higher  percentage  in  good  standing  than 
men  in  several  areas:  Education,  Engineering,  Business,  Nursing  and  Undeclared/Unclassified 
majors. 
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At  the  graduate  level,  the  percentage  of  women  in  good  standing  with  an 
undeclared/unclassified  major  decreased  5%  from  1994  (96%)  to  1995  (91%). 

Graduation  Trends  —  Women  Students 

Table  3. A  (Appendix  B)  indicates  Degrees  Completed  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School.  The  number  of  women 
undergraduate  students  who  received  degrees  decreased  from  824  in  FY  1994  to  813  in  FY 
1995,  a  decrease  of  1.3%. 

Women  students  received  58.34%  of  the  degrees  conferred  in  1995.  The  number  of 
women  receiving  graduate  degrees  decreased  by  11  students  in  FY  1995,  56.2%  of  the 
graduate  degrees  granted  in  1995  went  to  women. 

The  following  four  schools,  Fine  Arts  and  Communications,  Humanities,  Sciences,  and 
Social  Sciences,  were  combined  to  create  the  College  of  Arts  and  Sciences.  The  tables  for  this 
report  reflect  data  for  individual  schools  rather  than  aggregate  numbers  for  the  College  of  Arts 
and  Sciences.  Future  reports  will  include  combined  data.  These  data  show  increases  in  the 
number  of  undergraduate  women  students  graduating  in  each  of  the  following  school  or  units: 
Business  (3  students),  Engineering  (4  students),  Humanities  (3  students),  Sciences  (15 
students)  and  Social  Sciences  (17  students)  from  FY  1994  to  FY  1995.  The  data  also  show 
the  following  increases  in  the  number  of  graduate  degrees  awarded  to  women  in  each  of  the 
following  schools:  Engineering  (1  student),  Fine  Arts  and  Communications  (12  students), 
Nursing  (16  students)  and  Sciences  (5  students).  The  remaining  schools  had  a  decline  in  the 
number  of  women  graduate  degrees  awarded:  Business  (2  students),  Education  (35  students), 
Humanities  (2  students)  and  Social  Sciences  (7  students). 

Schools  in  which  the  majority  of  the  degrees  were  awarded  to  females  (both 
undergraduate  and  graduate)  are:  Education,  Fine  Arts  and  Communications,  Humanities  and 
Nursing.  In  the  Schools  of  Business,  Sciences  and  Social  Sciences  more  undergraduate 
degrees  were  awarded  to  women  as  well. 

The  data  in  Table  3.B,  Students  Who  Entered  the  University  as  New  Freshman  Graduated, 
Still  Enrolled,  or  Non-Persisting  by  Year  of  Attendance,  reveals  that  41.7%  of  the  female 
students,  other  than  Black  and  Hispanic,  who  entered  the  University  in  1989  graduated  in  six 
years.      This  is  a   1.3%  decrease  from  the  previous  year. 
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Disabled  Students 


Goals  and  Initiatives 


Increase  the  participation  of  disabled  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  disabled  students  in 
academic  programs. 

Initiatives 

•  The  Sixth  Annual  Access-A-Thon  5K  Run  and  2K  Family  Fun  Run  was  hosted  by 
SIUE  Disability  Support  Services,  the  Illinois  Rehabilitation  Network,  and  the  Illinois 
Rehabilitation  Association.  The  Chancellor  started  the  runners  in  both  races.  Winners, 
who  included  wheelchair  participants,  received  trophies  and  prizes. 

•  The  University  Center  Board  honored  a  recent  graduate  who  is  disabled  with  a 
certificate  of  recognition  for  his  efforts  to  provide  access  at  the  University  for  persons 
with  disabilities.  He  was  past  president  of  New  Horizon's,  an  organization  for  students 
with  disabilities,  and  a  member  of  the  University's  Americans  with  Disabilities  Act 
(ADA)  Compliance  Committee. 

•  An  outstanding  senior  student  with  disability  was  awarded  the  Ruby  Bratten  Lions 
Club  Award. 

Progress  in  Meeting  Goals 

Enrollment  Trends  -  Disabled  Students 

During  the  period  Fall  1991  to  Fall  1995  the  number  of  undergraduate  disabled 
students  increased  by  29%.  From  Fall  1994  to  Fall  1995  the  number  of  undergraduate  disabled 
students  remained  stable  at  165  which  was  approximately  2%  of  the  undergraduate  population. 
Unlike  the  total  student  population,  which  has  more  females  than  males,  the  disabled  student 
population  has  6%  more  males  than  females.  These  data  appear  in  Table  LA,  Headcount 
Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability  Status  by  Student  Level  and 
School,  Fall  Terms  1991-  Fall  1995. 

Academic  Achievement  -  Disabled  Students 

Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1991-  1995,  reveals  an 
increase  in  the  grade  point  average  of  disabled  students  over  the  period  1991-1995.  The  grade 
point  average  for  disabled  male  undergraduate  students  increased  from  2.52  in  1991  to  2.58  in 
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1995.  The  grade  point  average  for  disabled  female  undergraduate  students  increased  from  2.68 
in  1991  to  2.77  in  1995.  The  averages  for  disabled  students  are  greater  than  those  indicated  for 
the  total  student  population. 

The  data  in  Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1991-1995, 
shows  the  percentage  of  female  disabled  students  in  good  standing  decreased  from  Fall  1991 
(94%)  to  Fall  1995  (88%)  while  the  percentage  of  male  students  who  are  disabled  remained  the 
same.  Eighty-three  percent  of  the  disabled  undergraduate  male  population  and  88%  of  the 
female  population  was  in  good  standing  in  Fall  1995.  These  percentages  are  higher  than  for  the 
total  student  population  which  indicate  82%  of  male  students  and  86%  of  female  students  are 
in  good  standing. 

Graduation  Trends  -  Disabled  Students 

According  to  Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status  by  Student  Level  and  School,  July  1,  1990  -  June  30,  1995  undergraduate 
degrees  were  awarded  to  20  disabled  students  in  1995.  This  represents  a  54%  increase  in  the 
number  of  degrees  awarded  to  disabled  students  during  the  data  period.  In  1995  disabled 
students  received  degrees  in  Business  (1),  Education  (6),  Fine  Arts  and  Communications  (4), 
Sciences  (1),  and  Social  Sciences  (7). 

Three  graduate  degrees  were  awarded  to  disabled  students  in  1995,  compared  to  two 
in  1994.  The  degrees  were  in  Education,  Humanities  and  Sciences. 

Underrepresented  Faculty  and  Staff 

Goals  and  Objectives 

Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 
Improve  the  recruitment  and  retention  of  women  faculty  and  staff 
Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff 

Initiatives 

•  An  Asian  male  was  named  the  Vice  Chancellor  for  Student  Affairs. 

•  A  black  female  was  appointed  the  director  of  the  University  Center. 

•  A  female  was  appointed  University  legal  counsel  for  SIUE.    She  provides  full-time 
legal  services  to  the  University. 

•  Five  female  faculty  members  received  promotions  in  rank. 
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The  female  Dean  of  the  School  of  Nursing  received  two  national  awards  in  recognition 
of  her  published  contributions  to  nursing  education. 

An  administrative  secretary  in  Lovejoy  Library  was  the  recipient  of  the  University's 
first  Degree  Completion  Award,  which  provided  her  with  a  two-semester  paid  leave  to 
complete  her  baccalaureate  degree  in  Psychology. 

Three  minority  police  officers,  two  black  male  and  one  Hispanic  female,  were  hired 
with  funds  from  a  grant  received  from  the  Department  of  Justice  to  hire  ten  new 
officers.  SIUE  is  the  first  university  in  the  state  of  Illinois  to  receive  this  grant  funding. 

The  female  director  of  the  Office  of  Instructional  Services  and  president-elect  of  the 
SIUE  chapter  of  the  Honor  Society  of  Phi  Kappa  Phi  was  chosen  as  a  delegate  to  the 
National  Convention  and  Symposium  of  the  organization. 

A  female  professor  in  Philosophical  Studies  edited  and  published  a  collection  of  essays 
by  Simon  de  Beauvoir.  She  is  also  co-editor  ofHypatia  Reborn:  Essays  in  Feminist 
Philosophy. 

A  female  professor  of  English  Language  and  Literature  published  a  second  volume  of 
poetry,  Living  at  the  Epicenter.    The  publication  contains  26  pieces  inspired  after 
reading  a  letter  of  a  woman  who  survived  a  series  of  earthquakes  in  late  1811  and  early 
1812  in  New  Madrid,  Mo.   She  also  read  from  her  work  in  the  1996  Reading  Series, 
now  in  its  sixth  year  at  the  University. 

A  Black  male  professor  of  English  Language  and  Literature  was  among  many 
storytellers  from  around  the  world  at  the  Rotterdam  Festivals  in  Rotterdam,  the 
Netherlands,  where  he  told  an  international  audience  stories  of  his  experiences  and  of 
his  childhood  in  East  St.  Louis 

A  Black  female  was  appointed  the  director  of  Health  Services. 

The  director  of  the  East  St.  Louis  Center,  a  Black  male,  received  the  1996  Dr.  Martin 
Luther  King  Jr.  Humanitarian  Award  at  the  luncheon  program  celebrating  the  late  Dr. 
King's  birthday. 

The  University  Center  has  an  Employee  Recognition  Program  designed  to  motivate 
staff  and  student  employees  and  to  reinforce  they  are  a  part  of  a  larger  team  than  their 
constituent  departments.  All  the  employees  who  received  Employee  Recognition 
Awards  for  FY  96  were  women. 

The  Women  Studies  Program  hosted  a  reception  for  new  women  faculty  and  staff. 
The  reception  was  attended  by  faculty  and  community  representatives  who  have  shown 
an  interest  in  women's  issues. 
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Progress  in  Meeting  Goals 

Employment  Trends 

Table  4.  A,  Headcount  and  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender,  indicates  the  total  Black  work  force 
increased  by  8.7%  from  Fall  1991  to  Fall  1995.  In  1995  the  University  had  364  (17.9%)  Black 
employees,  up  from  344  (17.4%)  in  1994.  The  percentage  decrease  for  all  employees  during 
the  period  Fall  1991  to  Fall  1995  was  2%. 

The  number  of  Black  faculty  increased  between  1991  and  1995.  The  percentage  of 
Black  faculty  was  5.3%  in  1991  and  6.1%  in  1995.  Total  Black  faculty  increased  from  31  in 
1994  to  40  in  1995,  a  29%  increase.  Other  employee  groups  which  show  an  increase  in  Black 
employees  from  1991  to  1995  are  Professional,  Non-Faculty  and  Technical/Para-Professional. 

Total  female  faculty  increased  from  224  (37%)  in  1991  to  268  (41%)  in  1995,  an 
increase  of  20%  for  the  period. 

Hiring  Trends 

Table  4.B,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  New  Hires 
Only  by  Racial/Ethnic  Category  and  Gender,  shows  total  new  hires  for  the  period  1991  to  1995 
was  432,  of  which  257  (59%)  were  female  and  76  (17%)  were  Black. 

A  total  of  135  new  faculty  hires  occurred  between  1991  and  1995.  Of  those,  74  (55%) 
were  women  and  eleven  (8%)  were  Black.  In  1995,  3 1  (57%)  of  the  54  new  faculty  hires  were 
women. 

Between  1991  and  1995  the  University  hired  a  total  of  84  professional  non-faculty 
employees.  Of  those  employees,  49  (58%)  were  women  and  20  (24%)  were  Black. 

Table  5.  A  indicates  that  between  1991  and  1995  the  number  of  RAMP  administrators 
(identified  as  administrators  within  two  reporting  lines  of  the  chancellor)  decreased  by  28%. 
In  1995  the  18  RAMP  administrators  included  14  (78%)  males,  4  (22%)  females  and  4  (22%) 
Black.  The  number  of  Black  RAMP  employees  remained  unchanged  from  1994  to  1995.  The 
total  RAMP  administrators  decreased  by  22%  from  1994  to  1995. 
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SIUE  SUMMARY 


SIUE  had  thirty-four  programs  during  FY  96  that  were  dedicated  to  improving  the 
participation  and  success  of  minority,  women  and  disabled  students,  faculty  and  staff.  These 
programs  were  funded  with  federal,  state  and  local  funds  and  served  individuals  from  early 
childhood  to  adulthood.  Three  of  the  programs  were  new  in  FY  96.  More  than  $10,000,000 
were  dedicated  to  programs  that  served  over  1 1,000  students.  More  than  245  staff  years  were 
devoted  to  serving  individuals  from  underrepresented  groups. 

Two  committees  on  the  campus,  the  Human  Relations  Advisory  Committee  (HRAC) 
and  the  Americans  with  Disabilities  Act  (ADA)  Compliance  Committee,  specifically  address 
the  needs  of  underrepresented  groups.  The  HRAC  advocates  for  the  inclusion  of 
underrepresented  individuals,  especially  with  the  development  and  implementation  of  the 
University  Diversity  Plan.  The  ADA  Committee  provides  guidance  and  advocacy  for  making 
the  campus  accessible  for  individuals  with  disabilities. 

All  groups,  except  Hispanic,  experienced  an  increase  in  undergraduate  enrollment  from 
Fall  1994  to  Fall  1995.  Black  undergraduate  enrollment  represented  14.6%  of  the  total 
undergraduate  student  population.  There  was  a  .2%  increase  in  Black  undergraduate 
enrollment  from  Fall  1994  to  Fall  1995.  Grade  point  averages  of  both  undergraduate  Black 
males  and  Black  females  increased  from  Fall  1994  to  Fall  1995.  The  percentage  of  Black 
undergraduate  males  and  females  in  good  standing  increased  from  Fall  1994  to  Fall  1995. 
There  was  a  24%  increase  in  the  number  of  degrees  awarded  to  Black  undergraduate  students 
from  Fall  1994  to  Fall  1995.  Ten  percent  of  the  baccaulaureate  degrees  completed  in  FY95 
were  awarded  to  Black  students. 

Female  students  comprised  57%  of  the  total  student  population  at  SIUE  in  Fall  1995. 
Enrollment  for  female  students  has  been  consistently  higher  than  for  male  students  over  the 
past  five  years.  Grade  point  averages  for  female  students  has  also  been  higher  than  averages 
for  male  students.  Eighty-six  percent  of  undergraduate  and  95%  of  graduate  female  students 
were  in  good  standing  in  Fall  1995.  Women  students  received  58%  of  the  degrees  conferred  in 
1995. 

The  population  of  students  with  disabilities  increased  3%  from  1994  to  1995  and 
represented  approximately  2%  of  the  undergraduate  population.  Unlike  the  total  student 
population,  which  has  more  females  than  males,  the  students  with  disabilities  population  has 
more  males  than  females.  For  the  past  three  years  the  grade  point  average  of  students  with 
disabilities  has  been  higher  than  for  the  total  student  population.  The  percent  of  students  with 
disabilities  in  good  standing  is  also  higher  than  for  the  total  student  population.  Twenty 
undergraduate  degrees  were  awarded  to  students  with  disabilities  which  represented  a  54% 
increase  from  1991. 
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In  1995  the  University  had  364  black  employees  which  represented  18  percent  of  the 
workforce.  Total  black  faculty  increased  from  31  in  1994  to  40  in  1995,  a  29%  increase.  The 
percentage  of  black  faculty  was  6.1%  in  1995. 

Total  female  faculty  increased  from  224  in  1991  to  268  in  1995,  a  20%  increase.  In 
1995  3 1  (57%)  of  the  54  new  faculty  hires  were  women. 
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Attachment  A 

MWD  FOCUS  TOPICS 


Aiding  the  Transfer  of  Minority  Students 

Southern  Illinois  University  at  Edwardsville  has,  from  the  very  beginning  of  the  transfer  center 
concept,  enjoyed  excellent  rapport  and  beneficial  experiences  with  transfer  centers  throughout 
the  state.  Currently  the  University  is  a  cooperating  institution  through  a  HECA  grant  with  the 
established  minority  transfer  centers  at  Belleville  Area  College  and  State  Community  College. 
However,  the  University  provides  the  same  quality  of  service  to  all  transfer  centers  throughout 
the  state. 

The  centers  have  been  receptive  to  visits  from  representatives  from  the  University  which  have 
been  as  frequent  as  weekly  at  the  office  at  Belleville  Area  College  to  as  few  as  once  or  twice  a 
year  at  institutions  in  the  extreme  north  and  northwestern  part  of  the  state. 

The  visits  included,  but  were  not  limited  to,  the  following  kinds  of  activities: 

meeting  with  potential  students 

updating  staff  on  changes  in  admission  procedures,  policies,  degrees,  programs 

developing  articulation  agreements 

reviewing  courses  for  transferability 

delivering  application  materials  for  admission,  financial  aid  and  housing 

In  addition  to  regular  community  college  visits,  the  Transfer  Coordinator  organizes  special 
Transfer  Days  at  SIUE  so  students  may  visit  and  speak  with  various  departments  on  campus 
about  specific  programs  and  academic  options.  Informative  presentations  from  Student 
Financial  Aid,  Academic  Advising  and  Counseling,  University  Housing  and  the  Career 
Development  Center  assist  with  student's  transition  from  the  two-year  college  to  SIUE. 

The  activity  which  has  been  most  effective  in  aiding  the  transfer  process  has  been  the 
individualized  admission  counseling  sessions  held  by  the  SIUE  Transfer  Coordinator  on  the 
community  college  campus.  During  these  sessions  a  complete  transcript  evaluation  is  provided 
so  that  a  student  will  know  before  applying  for  admission  how  courses  completed  and  those  in 
progress  will  transfer  to  SIUE.  Transcript  evaluations  are  also  done  on  campus. 

The  number  of  new  minority  transfer  students  has  increased  at  SIUE,  particularly  from  colleges 
with  minority  transfer  centers.  From  AY  93/94  to  AY  95/96  the  new  minority  transfer 
students  from  Lewis  and  Clark  Community  College  increased  by  150%,  from  Belleville  Area 
College  by  44%  and  from  State  Community  College  by  19%.  These  increases  have  been 
primarily  among  African  American  students. 
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The  School  of  Engineering  has  had  articulation  agreements  in  place  with  three  area  community 
colleges  (Belleville  Area  College,  Lewis  &  Clark  Community  College,  and  St.  Louis 
Community  College)  for  many  years.  Each  agreement  contains  a  recommended  program  of 
study  at  the  community  college  for  transfer  to  any  of  the  SIUE  School  of  Engineering 
baccalaureate  programs  as  well  as  information  about  School  of  Engineering  programs  and  the 
transfer  process.  The  purpose  of  the  agreements,  which  are  published  in  the  form  of  brochures, 
is  to  facilitate  transfer  of  students  from  the  community  colleges  into  School  of  Engineering 
baccalaureate  programs. 

The  Assistant  to  the  Dean  of  the  School  of  Engineering  has  responsibility  for  student 
recruitment  and  retention  for  the  school  with  emphasis  on  recruitment  and  retention  of 
underrepresented  minority  and  women  students.  Visits  are  made  to  community  colleges 
throughout  the  state  to  seek  to  increase  transfer  of  minority  students  into  School  of 
Engineering  programs.  The  following  community  colleges/transfer  centers  have  been  visited: 
Kaskaskia  Community  College,  Kennedy-King  Community  College,  Lincoln  Land  Community 
College,  Morraine  Valley  Community  College,  Olive-Harvey  Community  College,  Prairie  State 
Community  College,  and  Waubonsee  Community  College. 

Retaining  Students  at  Critical  Points  in  the  College  Career 

University  112 

One  of  the  retention  activities  in  place  at  SIUE  is  University  112,  the  freshman  experience 
course,  which  is  a  two-credit,  one  semester  course  that  is  designed  to  focus  on  the  academic  as 
well  as  the  non-academic  aspects  of  University  life. 

Although  the  course  is  voluntary,  approximately  250  students  each  year  elect  the  course.  The 
content  of  the  course  focuses  on  adjusting  to  the  University,  expectations  of  professors  and  the 
development  of  successful  study  habits. 

Where  freshman  year  courses  have  been  studied,  the  results  show  that  students  generally 
persist  at  a  higher  rate  and  that  participation  in  the  freshman  experience  course  tends  to  raise 
the  performance  of  low-achieving  students. 

School  of  Engineering 

The  School  of  Engineering  has  several  strategies  in  place  for  retaining  students. 

Six-Week  Academic  Grade  Check:  In  the  Fall  1994  semester  a  six-week  academic  grade  check 
for  underrepresented  minority  students  was  implemented.  Information  about  academic 
performance  and  class  attendance  is  collected  prior  to  mid-semester  each  term.  Students 
exhibiting  deficiencies  in  either  area  are  contacted  by  the  Assistant  to  the  Dean  and  counseled 
with  specific  strategies  for  improving  their  academic  success.  The  Assistant  to  the  Dean  helps 
them  resolve  problems  and  develop  habits  and  strategies  which  will  help  them  to  succeed  in  the 
School  of  Engineering. 
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University  112,  University  Experience:  During  Fall  1995  a  section  of  University  112  was 
reserved  for  incoming  students  majoring  in  School  of  Engineering  programs.  The  course  was 
taught  by  the  Dean  and  the  Assistant  to  the  Dean  with  the  purpose  of  increasing  the  likelihood 
of  completion  of  a  degree  by  the  participants.  Students  in  the  class  consisted  of  a  mix  of 
minority,  non-minority,  males  and  females.  University  112  for  engineering  majors  is  being 
taught  again  in  Fall  1996. 

Tutoring  Program:  The  School  of  Engineering  tutoring  program  is  designed  to  provide  support 
during  the  sophomore  year,  a  crucial  time  for  retention  in  engineering  programs  due  to  the 
number  of  technical  courses  required.  All  students  may  receive  tutoring  in  the  following 
engineering  courses:  Statics,  Mechanics  of  Solids,  Engineering  Mechanics,  Introduction  to 
Electrical  Circuits,  Dynamics  and  Thermodynamics.  A  significant  number  of  minority  and 
female  students  are  served  by  the  tutoring  program.  An  Excellence  in  Undergraduate 
Education  grant  will  allow  the  tutoring  program  to  be  expanded  to  include  courses  in  math  and 
science  during  FY  97. 

Student  Chapters  of  NSBE  and  SWE:  Student  chapters  of  the  National  Society  of  Black 
Engineers  and  the  Society  of  Women  Engineers  provide  support  and  networking  opportunities 
for  African  American  and  female  engineering  students.  Membership  in  these  organizations 
helps  students  become  a  part  of  the  University  and  their  professional  community  and  provides 
an  incentive  for  degree  completion. 

Campus  Life 

Research  indicates  that  involvement  on  campus  has  an  impact  on  student  retention. 
Participation  and  membership  in  a  student  organization  is  one  way  for  students  to  become 
involved  on  campus.  Belonging  to  a  group  of  peers  in  a  student  organization  enables  many 
students  to  connect  with  the  University  and  feel  they  belong.  SIUE  has  36  recognized 
organizations  in  which  students  may  become  involved.  Encouragement  to  participate  in 
student  organizations  begins  in  Pre-Entry  Advisement  and  Registration  (PEAR),  New  Student 
Orientation  and  Welcome  Week. 

Student  Residence  Hall 

Since  the  opening  of  the  Student  Residence  Hall  in  Fall  1994,  SIUE  University  Housing  has 
been  better  able  to  focus  on  freshmen  students.  The  freshman-only  Student  Residence  Hall 
provides  an  environment  that  encourages  becoming  part  of  a  community.  Students  are 
encouraged  by  Residence  Hall  staff  to  form  support  groups.  To  enhance  connection  to  the 
campus  community,  faculty  and  staff  volunteer  to  serve  as  mentors  for  the  residents.  The 
mentors  develop  relationships  and  provide  guidance  to  students  who  are  in  the  process  of 
making  academic  and  social  adjustments  to  college.  A  group  of  sophomore  students  serve  as 
Sophomore  Peer  Assistants  in  the  Residence  Hall  and  work  with  the  housing  staff  to  provide 
experienced  student  role  models  for  the  new  students. 
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During  FY  96  the  Residence  Hall  provided  academic  support  with  a  24-hour  computer  lab, 
tutoring  in  English  and  math,  and  a  study  lounge  on  each  wing  of  the  building.  In  addition, 
programs  were  presented  that  focused  on  note  taking  skills,  test  taking  skills,  time 
management,  and  English  composition.  Other  programs  exposed  the  residents  to  issues  of 
diversity,  wellness,  personal  safety,  and  campus  involvement. 

Returning  adult  students,  students  with  children,  and  married  students  are  welcomed  at  Tower 
Lake  Apartments  with  an  orientation  and  social  to  meet  other  residents  and  housing  staff.  In 
addition  to  providing  social  and  emotional  support  for  these  students,  the  Tower  Lake 
Commons  Building  was  remodeled  with  an  expanded  computer  lab  for  use  by  the  residents. 

Sociology  Department 

The  ABle  program,  which  was  initiated  in  1990-1991,  has  proven  to  be  a  successful  retention 
program  for  at-risk  students  majoring  in  Sociology.  Statistics  compiled  over  the  past  four 
years  clearly  indicate  the  ABle  Program  has  consistently  had  a  positive  impact  on  the  GPA  of 
students  who  have  participated  and  on  their  retention  and  degree  completion. 

The  ABle  program  is  voluntary  and  available  to  all  students  who  chose  to  participate.  The 
focus,  however,  is  on  identifying  and  encouraging  "at-risk"  students  who  might  especially 
benefit  from  being  involved.  Students  who  are  "at-risk"  are  typified  as  having  a  2.40  or  lower 
cumulative  GPA  or  a  2.00  or  lower  current  GPA;  low  grades  in  sociology  courses;  irregular 
enrollment  history,  or  lower  admission  test  scores.  Although  ABle  is  not  a  minority  retention 
program,  it  has  consistently  served  a  large  number  of  minority  students  because  of  the  over- 
representation  of  minorities  among  students  identified  as  being  "at  risk." 

The  center  of  the  ABle  Program  is  a  two-hour  weekly  problem  solving  group  meeting  where 
student  problems  are  identified,  clarified,  re-stated,  and  prioritized,  with  one  problem  ultimately 
chosen  to  work  on  in  a  group.  Another  major  element  of  the  program  is  regular  and  intensive 
individual  advising  of  students  by  ABle  faculty.  Students  participating  in  the  program  receive 
two  credits  each  semester  toward  their  degree  if  they  meet  the  following  expectations:  (1)  meet 
individually  with  a  faculty  advisor  four  times  during  the  semester;  (2)  regularly  attend  problem- 
solving  group  meetings;  (3)  regularly  attend  all  of  their  classes;  (4)  participate  in  all  extra-credit 
activities  offered  in  their  classes;  and  (5)  participate  in  departmental  orientations  and  functions 
or  other  activities  sponsored  by  groups  such  as  the  Sociology  Club. 

The  major  purpose  for  initiating  the  ABle  Program  was  to  improve  student  retention.  All  of 
the  students  who  participated  the  first  year  remained  enrolled  at  the  University  throughout  the 
school  year.  At  the  end  of  two  years,  60%  of  the  students  had  graduated,  25%  were  still  in 
school  and  only  two  were  not  currently  enrolled  or  graduated.  Data  from  subsequent  years 
mirrors  the  success  of  the  first  year  of  the  program. 
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Student  Athletes 


Student  athletes  have  some  advantages  with  regard  to  retention.  In  order  to  compete  as  a 
freshman  in  a  Division  II  athletic  program  in  the  NCAA,  incoming  freshmen  must  meet  core- 
course,  core-course  GPA,  and  standardized  test  score  criteria  ("qualifier")  not  necessarily 
required  for  the  admission  of  all  freshmen.  Student  athletes,  particularly  freshmen  student 
athletes,  arrive  on  campus  with  a  built-in  peer  group  -  their  team  -  and  a  familiar  staff  contact 
person  to  whom  they  can  turn  for  help  -  their  coach.  This  is  reflected  in  a  higher  graduation 
rate  among  student  athletes  who  entered  as  freshmen  than  in  all  freshmen. 

A  special  section  of  University  1 12,  The  University  Experience,  is  offered  for  freshman  student 
athletes  to  help  orient  them  to  the  University  and  to  help  them  succeed  as  students  at  SIUE.  In 
addition  to  the  more  traditional  writing  assignments  and  discussions  of  such  topics  as  time 
management,  study  skills,  setting  priorities,  setting,  goals,  choosing  majors,  university  services, 
and  so  on,  the  course  explores  the  specific  challenges  of  being  a  student  and  an  athlete.  In- 
class  discussions  help  the  student  athletes  to  get  to  know  each  other  and  to  develop  an 
appreciation  for  the  challenges  faced  by  members  of  teams  other  than  heir  own.  This  group 
building  within  the  athletic  program  as  a  whole  expands  upon  that  within  teams,  both  of  which 
are  certainly  positive  influences  on  retention. 

Most  student  athletes  are  motived  by  the  desire  to  remain  eligible.  However,  there  are  some 
specific  strategies  employed  to  help  prevent  academic  failure.  An  attempt  is  made  to  monitor 
the  performance  of  student  athletes  by  doing  a  mid-semester  class  check.  This  is  done  for 
freshmen  student  athletes  as  part  of  the  University  112  class.  New  transfer  students  also  are 
routinely  checked.  Different  coaches  have  developed  special  strategies  for  student  athletes 
placed  on  probation  and  those  who  are  skirting  the  2.0  GPA  line.  Some  coaches  hold  study 
halls  which  all  team  members  must  attend.  Some  monitor  class  attendance  on  a  weekly  basis. 
Some  use  program  funds  to  hire  tutors  for  student  athletes  in  difficulty. 

Special  Services 

Special  Services  is  a  program  funded  through  the  U.S.  Department  of  Education.  The  grant 
holds  the  University  responsible  for  raising  the  retention  and  graduation  rates  of  the  390 
students  selected  for  the  program.  All  students  must  demonstrate  academic  need  and  are 
recruited  from  the  freshman  class  each  fall  semester.  Students  remain  in  the  program  for 
approximately  one  and  one-half  years. 

Advisers  in  the  Special  Services  program  serve  students  on  a  caseload  basis  and  provide 
academic  and  personal  support.  Some  specific  activities  in  the  program  include:  academic 
advisement,  academic  progress  reports  twice  during  each  semester,  tutorial  assistance,  study 
groups,  supplemental  instruction  for  targeted  courses,  cultural  events,  financial  aid  support, 
mentoring  program,  career  counseling,  and  referrals  for  personal  problems. 

The  Special  Services  Program  primarily  recruits  minority  students,  but  has  found  that  the 
strategies  mentioned  above  prove  successful  with  all  groups.  The  program  attempts  to  maintain 


1996  Minority,  Women,  and  Disabled  Report,  100 

at  least  forty  students  of  any  racial/gender  group.   It  has  experienced  more  success  when  this 
group  size  is  maintained. 

Recent  comparisons  of  retention  rates  of  Special  Services  students  to  the  general  population 
are  shown  in  the  table  below: 

Retention  Data 


New  Freshmen 

Special  Services 

Total  University 

Fall  '91  (4  Yrs) 

125 

43.2% 

993 

46.6% 

Fall  '92  (3  Yrs) 

113 

53.1% 

974 

56.2% 

Fall  '93  (2  Yrs) 

139 

70.0% 

936 

67.0% 

School  of  Nursing 

The  critical  points  in  nursing  students'  college  career  appear  to  be  during  Semester  Four  and 
Semester  Five.  Students  enter  the  nursing  program  at  Semester  Four  and  their  first  intensive 
clinical  experiences  commence  in  Semester  Five.  It  is  at  this  point  that  students  may  decide 
they  do  not  wish  to  become  nurses.  A  thorough  orientation  is  given  during  the  first  semester  in 
nursing  (Semester  Four),  course  instructors  and  the  advisor  monitor  students  continually  for 
potential  problems  and  assist  them  in  obtaining  the  necessary  help.  The  most  effective 
retention  strategy  seems  to  be  the  promotion  of  positive  relationships  among  peers  and  faculty. 
Another  effective  strategy  used  to  retain  nursing  students  at  critical  points  is  to  place 
exceptionally  talented  faculty  members  who  have  excellent  student,  peer  and  administrative 
evaluations  in  key  undergraduate  nursing  courses. 

Other  strategies  that  are  used  in  the  School  of  Nursing  to  enhance  retention  are  Project  GAIN 
(Getting  Ahead  in  Nursing),  a  program  that  addresses  the  needs  of  culturally  diverse  student 
participants,  and  Nurs  112,  Empowering  the  Nursing  Student.  Nurs  112  emphasizes  study 
skills  necessary  to  succeed  in  the  nursing  program.  Students  learn  to  communicate  more 
effectively,  make  sound  decisions,  and  get  along  with  others  from  backgrounds  different  from 
their     own.  Upon     acceptance     to     Project     GAIN,     participants     are     assigned 

mentors/tutors/counselors  to  guide  them.  Eighteen  SIUE  faculty  members  currently  serve  as 
mentors  to  Project  GAIN  students. 

The  School  of  Nursing  has  an  excellent  reputation  for  retaining  students.  Less  than  2%  of  the 
nursing  students  exit  the  program,  giving  the  School  a  98%  retention  rate.  A  new  strategy  is 
the  implementation  of  exit  interviews  with  all  students  who  decide  to  stop  or  drop  out.  The 
School's  philosophy  is,  "It's  not  a  crime  to  exit;  we  just  want  to  know  why." 
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Assisting  Students  with  Learning  Disabilities 


Prospective  SIUE  students  with  learning  disabilities  are  admitted  to  the  University  through  the 
regular  admission  process  and  are  expected  to  meet  the  required  criteria  -  17  ACT  and  upper 
2/3  class  rank.  Students  with  disabilities  who  request  services  from  the  Disability  Support 
Services  (DSS)  office  are  expected  to  present  recent  documentation  of  their  disability  from 
their  high  school  psychologist,  private  testing,  or  testing  by  a  state  Department  of 
Rehabilitation.  The  documentation  is  then  reviewed  to  determine  accommodations  that  may  be 
needed. 

Services  to  students  with  learning  disabilities  may  begin  before  the  student  registers  for  classes 
if  the  student  needs  to  take  the  college  placement  test  (CPT)  and  needs  extended  time  for 
taking  tests.  The  coordinator  of  DSS  serves  as  the  academic  advisor  for  students  with 
disabilities.  When  meeting  with  a  student  with  learning  disabilities,  the  coordinator  reviews  the 
CPT  results,  makes  recommendations  for  course  work,  and  discusses  academic 
accommodations  needed  by  the  student.  The  student  signs  a  form  that  requests  services  and 
allows  DSS  to  notify  instructors  of  the  student's  learning  disability. 

The  request  form  indicates  special  accommodations  needed  by  the  student  such  as  extended 
time  for  testing,  volunteers  for  notetaking,  taping  lectures,  oral  testing,  readers  for  testing,  front 
row  seating,  and  test  writers.  Instructors  are  sent  the  accommodations  request  form  with 
information  for  teaching  students  with  learning  disabilities. 

Students  are  expected  to  introduce  themselves  to  their  instructors  the  first  week  of  classes. 
Any  questions  or  concerns  their  professors  may  have  about  their  academic  request  form  are 
discussed.   Accommodations  for  taking  tests  and  test  release  forms  are  also  discussed  at  that 
meeting. 

Test  release  forms  are  obtained  by  students  in  the  DSS  office.  Students  are  responsible  for 
submitting  test  release  forms  to  their  instructors  prior  to  an  approaching  test  date.  The  student 
and  instructor  will  decide  on  the  date,  time,  and  method  of  taking  the  exam.  If  a  test  is  to  be 
administered  or  proctored  in  the  DSS  office,  the  test  and  release  form  are  sent  to  the  DSS 
office  where  assistance  with  reading  or  writing  are  available. 

Test  proctoring  is  the  most  frequently  used  service  requested  by  students  with  learning 
disabilities  who  use  the  DSS  office.  Other  services  available  to  students  with  learning 
disabilities  are  computer  training  (especially  word  processing),  use  of  the  Kurzweil  Personal 
Reader  which  allows  students  to  tape  their  textbooks  and  other  printed  materials,  and  library 
assistance. 

When  a  student  is  referred  to  the  DSS  office  by  a  faculty  member  who  suspects  the  student  has 
a  learning  disability,  the  student  is  referred  to  the  Illinois  Department  of  Rehabilitation  for 
evaluation.      If  the  student  is  diagnosed  with  a  learning  disability,  the  Department  of 
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Rehabilitation  refers  the  student  back  to  the  DSS  office  for  academic  assistance.  The 
coordinator  of  Disability  Support  Services  is  frequently  asked  by  faculty  for  strategies  for 
teaching  students  with  learning  disabilities.  A  faculty  handbook  has  been  developed  and  is 
available  for  interested  faculty. 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Family  Service  Center  DELETED  (FY  96) 

n.         Current  goals  and  objectives  of  the  program  or  unit: 


HI.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 
Summer  Transition  DELETED  (FY  96) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


m.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 
Youth  Tech  Project  DELETED  (FY  96) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


m.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Project  REAL:  Restructuring  Education  at  Landsdowne  DELETED  (FY  96) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

m.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Mentoring  at  Landsdowne  DELETED  (FY  96) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


IQ.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

National  Action  Council  for  Minorities  in  Engineering  Incentive  Grants  Program 
DELETED  (FY  96) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


III.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Latin  American  Scholarship  Program  of  American  Universities  (Addition) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

The  LASPAU  is  affiliated  with  the  Fulbright  Program.  LASPAU  places  students  for 
graduate  study  in  universities  of  their  choice.  SIUE  agrees  to  provide  tuition  waivers. 

ID.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Upward  Bound  Math  and  Science  Center  (Addition) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

To  enhance  academic  and  educational  support  services  for  forty  (40)  9th  grade 
participants  in  preparation  for  their  college  entrance  into  the  areas  of  biology, 
chemistry,  physics,  engineering,  mathematics,  medicine,  dentistry  and  science  and 
mathematics  teacher  education  professions. 

m.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Academic  instruction,  counseling,  and  other  enrichment  support  services.  Also  social, 
cultural  and  recreational  activities,  career  shadowing,  educational  workshops,  research 
project  preparation,  tutorial  sessions,  and  workshops. 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.  Name  of  the  program  or  formally  organized  support  unit: 

AmeriCorps/East  St.  Louis  (Addition) 

n.         Current  goals  and  objectives  of  the  program  or  unit: 

To  increase  the  likelihood  of  success  in  the  lives  of  the  children  attending  grades  three 
to  six  in  Mandela,  Manners  and  Hawthorne  Elementary  Schools  in  East  St.  Louis. 

m.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Includes  tutoring  sessions,  after-school  recreation  and  regular  mentoring  sessions  with 
children  and  parents. 


II 
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Attachment  D 

Definitions  for  Annual  Report  on  Underrepresented  Groups  in  Higher 

Education 

Staff-Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far 
East,  Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for 
example,  China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or 
community  recognition. 

Students  with  Disabilities  -  See  Attachment  E. 
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Attachment  E 


Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation  of 
specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped" 
students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more 
commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose,  a 
frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code,  which 
defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon 
this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on 
campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deafThearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic 
devices);  individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases, 
and/or  head  injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and 
those  other  individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that 
is,  whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  count  of  the 
number  of  students  with  disabilities  receiving  services  from  the  institution. 

FY1996  Undergraduate  Enrollment  of  Students  with  Disabilities*     168 

FY  1996  Graduate/Professional  Enrollment  of  Students  with  Disabilities    6 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution    300+ 

b)  count  of  the  number  of  students  receiving  services  at  the  institution     174 
*For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted 
on  the  college's  Al  record. 
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Attachment  F 

Review  of  Formally  Organized  Units  Supporting  Underrepresented  Groups 

MINORITY  ENGINEERING  PROGRAM 

How  effective  is  the  unit  in  identifying  and  serving  its  student  or  staff  clientele? 

The  Assistant  to  the  Dean  is  responsible  for  recruitment  and  retention  of  minority  students  for 
School  of  Engineering  programs.  Recruitment  efforts  are  focused  on  high  school  and 
community  college  students  in  the  state  of  Illinois.  In  cooperation  with  the  University  student 
recruitment  team,  a  School  of  Engineering  representative  has  attended  college  fairs  and  visited 
selected  high  schools  and  community  colleges  across  the  state.  Pre-college  programs  are 
conducted  for  junior  high  and  lower  level  high  school  students. 

The  pre-college  programs  have  included  a  one-week,  on-campus  summer  program  for  high 
school  students  and  weekend  programs  for  middle  school  students.  In  June  1995  and  1996 
twenty-nine  minority  high  school  students  participated  in  a  one-week,  residential,  academically 
intensive  program  on  campus.  Three  separate  weekend  programs  have  taken  place  over  the 
last  two  years,  on  each  in  spring  semester,  1995,  fall  semester,  1995,  and  spring  semester  1996. 
Each  program  had  24  to  33  middle  school  participants  and  consisted  of  six  Saturday  sessions 
involving  fun-filled,  academic  activities. 

How  successful  has  the  unit  been  in  improving  student  or  staff  participation  and  achievement? 

The  Minority  Engineering  Program  was  initiated  at  SIUE  in  1985  with  two  general  goals: 
(1)  to  increase  the  number  of  underrepresented  minority  majors  in  the  School  of  Engineering, 
and  (2)  to  increase  the  retention  and  graduation  rate  of  underrepresented  minority  students. 
For  the  purposes  of  this  program,  underrepresented  minorities  include  African  American, 
Hispanic,  and  Native  American  students.  Since  the  inception  of  the  Minority  Engineering 
Program  enrollment,  retention  and  graduation  rates  of  underrepresented  minority  students  have 
increased.  While  there  have  been  fluctuations  in  minority  enrollment  and  graduations,  there  is  a 
clear  increasing  trend  over  the  15  year  period  from  1980  to  1995.  For  example,  minority 
enrollments  and  numbers  of  graduates  are  compared  in  the  table  below  for  the  six  year  period 
just  prior  to  establishment  of  the  Minority  Engineering  Program  (1980-85)  and  the  most  recent 
six  year  period  for  which  full  data  is  available  (1990-95).  The  data  in  the  table  include  the 
average  number  enrolled  (or  graduated)  for  each  six  year  period  and  the  average 
underrepresented  minority  percentage  of  the  total  school  enrollment  (or  number  of  graduates) 
for  each  of  the  six  year  periods. 


1996  Minority,  Women,  and  Disabled  Report,  118 

Fall  Term  Enrollment  of  Underrepresented  Minority  Students 
in  the  School  of  Engineering 


Ave.  Number 

Ave.%  of  Total  School 

Enrollment 

31 

5.7% 

57 

9.7% 

1980-85 
1990-95 


Underrepresented  Minority  B.S.  Graduates  from 
School  of  Engineering  Programs 

Ave.  Number  Ave.%  of  Total  School 

Graduates 

1980-85  0.7  0.9% 

1990-95  9.3  7.4% 

In  addition  to  these  measurable  results,  pre-college  programs  currently  in  place  for  junior  high 
and  lower  level  high  school  students  are  expected  to  have  longer  term  positive  effects. 

How  effective  is  the  unit  in  its  use  of  resources? 

The  minority  recruitment  effort  has  been  funded  by  the  School  of  Engineering  at  the  level  of 
one  staff  person  plus  secretarial  support  and  support  line  funding  for  travel,  telephone,  etc. 
since  in  began  in  1985.  For  a  short  interim  period  the  program  was  staffed  on  a  part-time  basis 
after  the  director  resigned  and  before  the  current  successor  was  hired.  Over  the  last  two  years 
pre-college  programs  have  been  expanded  through  funds  from  outside  the  School  of 
Engineering.  A  summer  pre-college  program  for  high  school  students  is  being  funded  by 
approximately  $12,000  from  a  University  fund  for  minority  recruitment  and  retention,  and  a 
weekend  program  for  junior  high  school  students  is  being  funded  by  a  $25,000  HECA  grant. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Although  there  has  been  no  formal  review  of  the  Minority  Engineering  Program  (MEP),  it  was 
reviewed  as  part  of  the  recent  PQP  review.  Also,  the  decision  to  replace  the  original  director  of 
the  MEP,  who  resigned,  was  made  after  extensive  deliberation.  The  level  of  services  declined 
when  the  MEP  was  administered  on  a  part-time  basis,  and  enrollment  of  minority  engineering 
majors  also  declined.    The  decision  was  made  to  hire  a  full-time  replacement  whose  duties 


1996  Minority,  Women,  and  Disabled  Report,  119 

would  include  partial  responsibility  for  the  minority  scholarship  program  and  recruitment  of 
minority  science  and  engineering  majors. 

DISABILITY  SUPPORT  SERVICES 

How  effective  is  the  unit  in  identifying  and  serving  its  students  or  staff  clientele? 

The  Disability  Support  Services  (DSS)  requires  all  students  with  disabilities  who  receive 
services  to  submit  written  documentation  of  their  disability.  Documentation  may  be  presented 
from  their  high  school  psychologist,  private  testing,  or  testing  by  a  state  Department  of 
Rehabilitation.  In  FY  96  the  DSS  office  served  174  students  with  the  following  disabilities: 
hearing  impaired  (8),  orthopedically  disabled  (49),  visually  impaired  (13),  learning  disabled/head 
injury  (61),  and  other  (43).  The  term  "other"  includes  such  conditions  as  epilepsy,  heart 
conditions,  psychological,  AIDS,  and  cancer.  The  exact  number  of  students  with  disabilities 
attending  SIUE  yet  not  requesting  assistance  from  the  DSS  office  is  difficult  to  determine. 
Approximately  300  students  with  disabilities  attend  SIUE,  including  the  students  with 
documentation.  Students  not  requesting  services  from  the  DSS  office  have  either  developed 
coping  mechanisms  to  independently  function  on  the  campus  or  they  are  not  aware  of  the 
services  available. 

How  successful  has  the  unit  been  in  improving  student  or  staff  participation  and  achievement? 

The  Disability  Support  Services  (DSS)  staff  developed  a  faculty  handbook  describing  various 
disabilities.  This  handbook  is  sent  to  all  faculty  who  have  students  with  disabilities  in  their 
classes.  The  faculty  have  become  increasingly  more  sensitive  to  the  needs  and 
accommodations  for  students  with  disabilities.  Also,  many  faculty  have  requested  classroom 
presentations  by  the  coordinator  about  disabilities  and  services  offered  by  the  University. 
Faculty  frequently  refer  students  with  suspected  learning  disabilities  to  DSS.  The  DSS  office 
subsequently  refers  these  students  to  the  Illinois  Department  of  Rehabilitation  Service  for 
evaluation.  If  a  learning  disability  is  diagnosed,  the  Department  of  Rehabilitation  refers  the 
student  back  to  DSS  for  services. 

The  DSS  office  acquired  a  new  computer  for  blind  and  visually  impaired  students  and  staff  that 
has  a  voice  output  for  the  person  using  the  keyboard  of  the  computer. 

Students  receiving  services  from  the  DSS  office  are  very  active  socially.  Their  participation  in 
University  events  is  a  learning  experience  for  the  entire  community.  During  Spring  96  semester 
students  with  disabilities  competed  in  the  scholastic  College  Bowl  competition.  The  DSS  team 
earned  second  place  in  the  competition.  Also,  two  students  received  honorary  awards  at 
graduation  for  scholastic  achievement. 
How  effective  is  the  unit  in  its  use  of  resources? 

In  January  1995,  the  Disability  Support  Services  (DSS)  office  was  transferred  from  the 
Academic  Counseling  and  Advising  office  to  the  office  of  the  Vice  Chancellor  for  Student 
Affairs.    At  that  time  a  budget  was  developed  to  support  the  functions  and  expenses  of  the 
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office.  The  annual  budget  of  $52,289  includes  salaries  for  the  coordinator,  secretary,  graduate 
assistant,  student  workers,  supplies,  contractual  services  and  telecommunications.  With  a  total 
of  174  students  requesting  services  from  the  DSS  office,  the  cost  per  student  results  in 
approximately  $300  per  student.  Comparison  with  another  state  university  of  comparable  size 
indicates  the  budget  for  the  Center  for  Access-Ability  is  $277,000.  That  center  serves  250 
students  with  disabilities  at  an  annual  cost  of  $1 161  per  student.  This  comparison  shows  DSS 
at  SIUE  to  be  very  effective  with  its  use  of  resources. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

During  the  last  year  the  number  of  students  with  disabilities  who  requested  services  increased 
the  need  for  additional  testing  space.  Additional  testing  rooms  have  been  located  adjacent  to 
the  DSS  office.  During  the  Fall  1995  semester,  189  tests  were  administered  and/or  proctored 
by  the  DSS  office  staff.  The  new  testing  rooms  will  accommodate  approximately  six  students 
taking  tests  simultaneously  and  will  improve  the  DSS  office's  ability  to  offer  services. 
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Attachment  G 


Review  Schedule  for  Formally  Organized  Support  Units 
Serving  Underrepresented  Groups* 


Fall  1995  Support  Unit  Reviews: 

Unit  Serving  Female  Students  and  Staff;  Units  Seeking  to  Improve  Faculty  and  Staff 
Representation;  and  Units  Concerning  the  Recruitment  of  students  from  Underrepresented 
Groups 

Fall  1996  Support  Unit  Reviews: 

Units  Seeking  to  Improve  Representation  in  Mathematics,  Science,  and  Engineering 
Disciplines;  Units  Serving  Students  and  Staff  with  Disabilities;  and  Other  Units  Serving 
Underrepresented  Groups 

Fall  1997  Support  Unit  Reviews: 

Units  Serving  Precollegiate  Students  from  Underrepresented  Groups 

Fall  1998  Support  Unit  Reviews: 

Units  Concerning  the  Recruitment  and  Retention  of  Graduate  Students  from 
Underrepresented  Groups 


'Yearly  dates  indicate  time  for  submission  to  the  Illinois  Board  of  Higher  Education 
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Tables  LA,   LB 


Table  2.A,  2.B 


Table  3.  A,  3. B 


Tables  4.A,  4.B 


Tables  5. A,  5.B 


SIUE  Campus-Wide  Data  Tables 

Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status  by  Student  Level  and  School,  1991-1995  (LA)  and 
Enrollments  of  Degree-Seeking  First-Time  Freshmen  and 
Undergraduate  Transfers  By  Racial/Ethnic  Category,  Gender  and 
Disability  Status,  1991-1995  (LB) 

Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School, 
1991-1995  (2.  A)  and  Percent  of  Students  in  Good  Standing  by 
Racial/Ethnic  Category,  Gender  and  Disability  Status,  by  Student 
Level  and  School,  1991  - 1995  (2.B) 

Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  July  1,  1990  -  June  30,  1995 
(3. A)  and  Students  Who  Entered  the  University  as  New  Freshmen 
Graduated,  Still  Enrolled,  or  Non-Persisting  by  Year  of  Attendance 
(3.B) 

Headcount  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender  (4.  A)  and 
Headcount  Employment  of  Faculty  and  Administrative  Staff:  New 
Hires  Only  by  Racial/Ethnic  Category  and  Gender  (4.B) 

Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic 
Category  and  Gender  (5. A)  and  Job  Classification  Changes  by  EEO 
Category,  Racial/Ethnic  Category  and  Gender  (5.B) 
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